


2. The temporary emergency rules are effective March 17, 2020, when this
rule notice is filed with the Secretary of State.

3 The text of the temporary emergency rules provides as follows:

NEW RULE | EMERGENCY DEFINITIONS RELATED TO COVID-19
CLAIMS FOR UNEMPLOYMENT INSURANCE BENEFITS The following definitions
only apply upon when there has been a declaration by the governor of an
emergency or disaster related to the COVID-19 pandemic.

(1) "COVID-19" means the pandemic respiratory disease caused by
coronavirus SAR -CoV-2, or mutations of that coronavirus.

(2) "COVID-19 quarantine" means that the claimant has received advice from
a medical doctor or a public health authority recommending or requiring that the
individual be isolated from others:

(a) for a period of up to 14 days in order to determine whether or not the
individual has been exposed to the pathogens that cause COVID-19; or

(b) while the individual is infectious with COVID-19.

(3) "Family member" means a person residing in the same household as the
claimant, and includes a partner or family member as defined in 45-5-206, MCA.

AUTH: 10-3-104, 39-51-302, MCA
IMP:  10-3-104, 39-51-102, MCA

NEW RULE Il EMERGENCY RULE RELATED TO COVID-19 CLAIMS FOR
UNEMPLOYMENT INSURANCE BENEFITS (1) This rule is only effective when
there has been a declaration by the governor of an emergency or disaster related to
the COVID-19 pandemic.

(2) A claimant directed by the employer to leave work or not report for work
due to the employer's response to the COVID-19 pandemic, including COVID-19
induced reduction in demand or availability of materials, is deemed to have been
temporarily laid off by the employer.

(3) A claimant subject to a COVID-19 quarantine is deemed to be laid off by
the employer during the period of the quarantine.

(4) A claimant who is a caregiver of a family member who is the subject of a
COVID-19 quarantine is deemed, in order to further the public health, safety, and
welfare, to also be subject to a COVID-19 quarantine.

(5) When a claimant has experienced a temporary layoff due to the COVID-
19 pandemic, pursuant to (2), (3), or (4), the claimant is deemed to be able,
available, and seeking suitable work when:

(a) the employer intends to recall the claimant to work at the end of the
temporary layoff; and

(b) the claimant intends to return to work when recalled by the employer and
takes reasonable measures to maintain contact with the employer.

(6) A claimant laid off as the result of being subject to a COVID-19
quarantine is ineligible for benefits if the claimant refuses work that can be
performed while complying with the terms of the quarantine.
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notices. Such written request may be mailed or delivered to the Department of
Labor and Industry, attention: Mark Cadwallader, 1315 E. Lockey Avenue, P.O. Box
1728, Helena, Montana 59624-1728, faxed to the department at (406) 444-1394, or
e-mailed to mcadwallader@mt.gov, or may be made by completing a request form at
any rules hearing held by the agency.

7. The bill sponsor contact requirements of 2-4-302, MCA, do not apply.

/sl MARK CADWALLADER /s/ BRENDA NORDLUND
Mark Cadwallader Brenda Nordlund, Acting Commissioner
Alternate Rule Reviewer DEPARTMENT OF LABOR AND INDUSTRY

Certified to the Secretary of State March 17, 2020.
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