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ArvinMeritor and the IBEW Local 1206 recognize their respective responsibilities under federal and state law relating to fair employment practices.

The Company and the Union recognize their obligations and the moral principles involved in the area of civil rights and have reaffirmed in their Collective Bargaining Agreement their commitment not to discriminate because of race, color, sex, religion, political affiliation, age, marital status, national origin, physical or mental handicap, special disabled or Vietnam-era veteran status.
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AGREEMENT

Entered into February 9, 2009 by agreement between 
P-1 ArvinMeritor, Specialty Products Division, Heath, Ohio (hereinafter referred to as the "Company") and Local Union No. 1206 (IBEW: AFL-CIO) INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, affiliated with the American Federation of Labor and Congress of Industrial Organizations (hereinafter referred to as the "Union").

RECOGNITION

Following an election conducted by The National Labor 
P-2

Relations Board on March 20, 1952, Case No. 8-RC-1559, and certification by National Labor Relations Board dated April 17, 1952, the Company recognizes the union as the sole and exclusive bargaining agency with respect to rates of pay, wages, hours of employment, or other conditions of employment for all members of the electrical unit, excluding office and clerical employees, professional employees, guards, and supervisors as defined in the Act and excluding all other employees.

ARTICLE I

EFFECTIVE DATE, TERMINATION AND DURATION OF AGREEMENT

Section 1.  
P-3

This Agreement supersedes and cancels all previous 
agreements, verbal or written, between the Company and the Union and constitutes the entire Agreement between the parties, and concludes all collective bargaining negotiations for the term of this Agreement, except as specifically provided herein.

Section 2.  
P-4

This Agreement entered into and effective February 9, 2009:

(a)
Shall continue in full force and effect without change until 11:59 p.m. on February 3, 2013.  If either party desires to terminate this Agreement, it shall sixty (60) days prior to the above date, give written notice of the termination.  If neither party shall give notice to terminate this Agreement as provided above, or to modify this Agreement as hereinafter provided, the Agreement shall continue in effect from year to year after the above date, subject to termination by either party on sixty (60) days' written notice prior to the above date of any subsequent year.

(b)
If either party desires to modify or change this Agreement, it shall, sixty (60) days prior to the above date, or any subsequent corresponding February date, give written notice to such effect.  After receipt of such notice, a conference will be arranged to negotiate the proposals in which case this Agreement shall continue in full force and effect until terminated as provided hereinafter. 

(c)
If notice of intention to modify or change has been given in accordance with the above provisions, this Agreement may be terminated by either party on thirty (30) days' written notice of termination given on or after the next corresponding February date following said notice of intention to modify or change.

Section 3.  
P-5

This Agreement shall be subject to amendment at any time by mutual consent of the parties hereto.  Such amendment shall be reduced to writing, state the effective date of the amendment, be executed in the same manner as is this Agreement, and be approved by the International Office of the Union.

Section 4.  
P-6

During the life of this Agreement, all mutual agreements between the parties shall be reduced to writing at the request of either party.

ARTICLE II

UNION SHOP

Section 1. 
P-7

It is a continuing condition of employment with this Company that employees covered by this Agreement, both present employees and new employees, shall become and remain members of the Union in good standing for the duration of the existing contract to the extent of paying membership dues and initiation fees.  Present employees shall have thirty (30) calendar days from the effective date of this Agreement to become and remain members of the Union; and any new employees shall have sixty (60) calendar days from the date of employment or the effective date of this Agreement, whichever is later, to become and remain members of the Union.  An employee may satisfy his or her obligations under the clause either by joining the union, or by fulfilling his or her financial obligations to the union.

ARTICLE III

CHECK-OFF

Section 1.  
P-8

The Company shall deduct, for employees covered by this Agreement who are members of the Union, their Union membership dues and initiation fees levied against all Union members in accordance with the Constitution and By-laws of the Union, and promptly remit the same, together with a list of employees for whom deductions were made, to the Financial Secretary of the Union, who is authorized to receive said payments, provided that the Company has received from such employees individual and voluntary signed authorizations.  In addition, the Chief Steward shall receive a copy of said payments.

Section 2. 
P-9

If in any month an employee misses his full monthly dues on account of vacation or a plant shutdown, the Company shall deduct the dues from the next available pay period.

ARTICLE IV

MANAGEMENT CLAUSE

Section 1.  
P-10

The Company shall manage the Plant and direct the working forces.  The Management of the Plant includes among others the right to assign work to employees; to plan, direct and control Plant operations, to hire, promote, demote, suspend or discharge for proper cause, to retire or to transfer employees, and the right to lay off and relieve employees from duty because of lack of work or for any other legitimate reason, and the right to introduce new or improved production methods or facilities, or to change existing production methods or facilities.  The Company shall have the right to make and enforce shop rules and regulations not inconsistent with the provisions of this Agreement.  The choice, control and direction of the supervisory staff is vested exclusively in the Company.  These rights will not be used for the purpose of discrimination against any employee because of Union activity and further that said powers and rights shall be exercised in accordance with the provisions of this Agreement.

ARTICLE V

COMPANY-UNION RELATIONS

Section 1.  
P-11

The intent of this paragraph is to give existing employees the chance to do their work themselves before calling in subcontractors.

This means that, before calling in contractors, the Company will give adequate notice of its intent to the Union such as to enable full and proper discussion and give the Union the chance to explore with its members, ways in which they could perform the work themselves and avoid the use of contractors.  The Company hereby assures the Union it has no plans to change its policy and that it expects to continue its general practice of placing primary reliance on its own skilled electricians to perform electrical work as provided in the Agreement.

Such ways could include, but not be limited to, working overtime, working additional overtime, recalling laid-off employees, etc., but any final decision will take into account available time, manpower and cost.

At the end of such discussion, the Company reserves the right to use contractors, but agrees that, if it does so, such contractors will be a contractor in agreement with the IBEW.

Work performed under the terms of this Agreement shall include the work necessary to build, install, maintain, dismantle, repair and replace any and all electrical wiring apparatus and equipment; also the cleaning and repairing of all lighting fixtures; excluding all telephone equipment and mobile communication equipment.  This will not be interpreted to prohibit the Company from securing the services of outside contractors to perform any work which is necessary to meet schedules and maintain production; provided, however, that in such case the Company shall first discuss its plan with the Union.  It is also made a part of this Agreement in this section that the Company in securing the services of any outside electrical contractor to perform any work which may be necessary to meet schedules, and so forth, must be a contractor in agreement with the International Brotherhood of Electrical Workers.

The above paragraphs of P-11 do not apply to equipment sold by the Company and removed from the plant. The Company will notify the I.B.E.W in advance of any equipment that may be sold. (Scrap equipment, equipment sold or transferred to another ArvinMeritor Plant, and Leased manufacturing machines are excluded.) A letter will be provided to the I.B.E.W. stating who has purchased the equipment.

Section 2.  
P-12

The employees covered by this Agreement shall be represented by the Union through a committee of not more than three (3) employees, one of whom shall act as secretary; all shall be employees of the Newark Plant.  In addition, the IBEW President and the IBEW International Representative will be permitted at any meetings and/or negotiations involving the Union and Company.
Section 3. 
P-13

The Company and the Union pledge themselves:
(a)   To abide by all regulations mutually agreed upon;

(b)
To encourage the highest possible degree of friendly, cooperative relationship between their respective representatives at all levels and with and between all employees to the end that harmonious relations may be maintained in the interest of employer and employees;

(c)
The Union, its members, and the Company shall cooperate in safety work, shop housekeeping, and the efficient function of the general factory as a whole.  One electrician shall be included on the safety committee with the Company safety representative.  This representative will be appointed by the local union president. 

(d)
The Union agrees that the Union and its members shall abide by the Company rules, providing such rules do not conflict with any part of this Agreement. 

(e)
Electricians will be used in all aspects of their trade and seniority group with due respect given seniority, prior job experience, and operating efficiencies. 

Section 4. 
P-14
It is also mutually agreed that should any paragraph in this Agreement be in conflict with or in violation of any part of The Labor Management Relations Act or any federal or state statute herein now or hereafter enacted, such provisions or article shall be null and void, but it shall not affect any other part of this Agreement.

Section 5.  
P-15

The Company agrees that neither it nor any of its agents will exercise discrimination, interference, restraint, or coercion against any member of the Union on account of his membership in or service as an officer of the Union.

Section 6. 
P-16

The Company further agrees not to aid, 
promote or finance any labor group or organization which purports to engage in collective bargaining contrary to the terms of this Agreement.

Section 7. 
P-17

The Company will not knowingly permit any employee or group of employees to engage in activities on its premises tending to undermine the Union, its membership, or its collective bargaining status, and will administer appropriate discipline to any employees when proved to have engaged in such activity.

Section 8.  
P-18

The Union agrees that neither it, nor its agents or members, will collect dues or conduct any Union activities on the Company's premises and time other than those of collective bargaining and the handling of grievances in the manner and to the extent provided in this Agreement.

Section 9.  
P-19

The Company agrees that during the life of this Agreement it will not engage in any lock-out or closing of the plant for any reason other than lack of work, and the Union agrees that during the life of this Agreement it will not authorize any strike, interruption, slow-down of work in the plant, and that if any employee does engage in any strike or interruption of work, he will lose his seniority and will be subject to immediate discharge by the Company.  This shall not apply in the event the Agreement is reopened with respect to wages only.

Section 10. 
P-20

There shall be no complaint by the Union should electrical supervision, in case of emergency or while instructing, perform work ordinarily performed by the employees in the unit. Emergency, for this section shall be defined as: Immediate danger to personnel and/or equipment.

Section 11.




P-21

(a)
In continuance of the policy established and maintained since the inception of their collective bargaining relationship, the Company and the IBEW agree that the provisions of this Agreement shall apply to all employees covered by this Agreement without discrimination; and in carrying out their respective obligation under this Agreement, neither will discriminate because of race, color, sex, religion, age, marital status, or national origin, or qualified handicap, or because the individual is a disabled or Vietnam-era veteran.

(b)
The masculine pronoun wherever it is used in this Agreement shall include the feminine pronoun in application, and the singular form of the word shall include the plural wherever applicable.

Section 12.  




P-22

The Union and Management agree to utilize the Memorandum of Agreement Regarding Continuous Improvement, attached in Appendix 1, structured to provide a mutual basis for problem solving, implementation of new technology, work team functioning and enhancement of productivity.

The Union shall retain its existing contractual rights to grieve Continuous Improvement actions regarding contractual issues that may inadvertently be addressed by the Continuous Improvement Team.  The Memorandum of Agreement Regarding Continuous Improvement will not conflict with any terms or conditions of this Collective Bargaining Agreement and will not reduce any rights or privileges of the employer or employee.  The members of this Continuous Improvement Committee representing the Union will be chosen by the Union Committee.

ARTICLE VI

GRIEVANCE PROCEDURE - ARBITRATION

In the event any differences, disagreements or disputes,
P-23 

thereinafter referred to as "grievances," arise as to the interpretation or application of this Agreement, or as to the rights of the Union or the Company, or any employees thereunder, both parties agree to take no action affecting the operation of the plant, unless or until an earnest effort has been made to settle such grievance in the following manner, to wit:

Section 1.




P-24

(a)
The employee, or one designated member of a group of employees having a grievance, shall first present the matter to his immediate foreman, either with or without the electrical unit steward, and collectively they shall make every effort to effect a settlement.  If the grievance is not settled, it shall be promptly referred to the next step of the grievance procedure.

(b)
If the matter is not settled in the above step, the electrical unit steward shall then discuss the matter with the supervisor and/or other designated management representatives and attempt to settle the grievance.  A settlement in either of the oral discussion steps shall be informal and limited to the instant grievance.  Written dispositions shall not be requested by either party.  The employee and the union representative handling the grievance will be provided a copy of the notice authorizing the back pay award, if any, when such has been granted to settle the employee's grievance.

(c)
In the event the grievance is not then settled, it shall be reduced to writing in triplicate form.  After receipt of the written grievance, the supervisor and/or designated management representative shall give his written disposition within ten (10) work days.  One copy shall be delivered to the electrical unit steward, one to the supervisor and/or other designated management representative and one to the Human Resources Team Leader or designated representative.

(d)
If satisfactory settlement is not reached, it may be appealed to the next step of the grievance procedure and must be filed within ten (10) work days following receipt of the supervisor's written disposition.

(e)
All grievances appealed to this step shall be considered by both the Union committee and the Human Resources Department, who will meet at a time mutually agreeable to both parties for the purpose of settling this grievance.  An International Representative of the IBEW may be present at this step of the grievance procedure.

(f)
Should a grievance be filed against work performed by electricians, the IBEW Chief Steward will be given notification of such in writing within three (3) working days.

Section 2.
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(a)
In case of disagreement concerning the meaning or application of the terms of this Agreement, it is agreed that such question or grievance other than wages, wage rates, insurance plan or pension program shall be submitted to one neutral arbitrator.

(b)
The arbitrator shall be agreed upon by the Local Management and the Local Union.  If they cannot agree on an arbitrator within ten (10) calendar days following notice of appeal to arbitration, the parties jointly may request the Federal Mediation and Conciliation Service to name seven (7) arbitrators.  The arbitrator shall be selected from such list in the following manner:

(1)
Within ten (10) calendar days from receipt of the list of arbitrators, the Union or the Company, as the case may be, shall strike the names of three (3) on this list of seven (7) arbitrators:

(2)
The other party shall then strike three (3) names within the next ten (10) calendar days, and the remaining name shall be the arbitrator.

In following the above procedure, the parties shall, in cases where an arbitrator is selected from a list furnished by the Federal Mediation and Conciliation Service during the term of this Agreement, alternate the procedure established under (1) above.

(c)
The arbitrator's decision must be based upon an interpretation of the provisions of this Agreement by the local Plant Management and Union.  The arbitrator shall have no power to add to, take from, amend, modify or alter this Agreement entered into by the local Plant Management and Union.

(d)
The decision of the arbitrator shall be final and binding on both parties.

(e)
The cost of the arbitrator and incidental expenses shall be borne equally by the parties.

Section 3.  
P-26

Grievance meetings will be scheduled at a time mutually agreeable to both parties.  Employees attending such meetings shall be paid at their straight-time hourly rate for lost time as a direct result of time spent in such scheduled meeting.

Section 4.  
P-27

The electrical unit steward shall be permitted to leave his work area to investigate or adjust a grievance in any department only after he notifies his respective foreman.  

Section 5.  
P-28
A grievance involving disciplinary layoffs, suspension demotions, or discharges must be submitted to the Human Resources Department within seventy-two (72) hours, exclusive of Saturdays, Sundays, or holidays.  If it is determined that such employee has been laid off or discharged unjustly, he shall be reinstated with all the privileges he enjoyed at the time of such unjust layoff or discharge and shall be paid for all time lost.  However, the Company shall not be liable for such back wages if the action is required to be made at the Union's request.  No discipline or temporary suspension shall be made which shall permanently impair an employee's seniority rights (in connection with this paragraph).

ARTICLE VII

SENIORITY
Section 1.
P-29

(a)
The personnel of the unit herein represented by this Agreement will be divided into three groups, viz:  Group "A" consisting of all plant maintenance electricians, and Group "B" consisting of all electricians employed in Heat Treat Department, and Group "C" which includes Electrical Apprentices and Temporary Electrician Helpers.

(b)
In the event of an increase or decrease in the personnel of the unit herein represented by this Agreement due to changes in the methods of operation or business conditions, the length of continuous service within the respective groups shall determine the order of layoffs or promotions within such group.

(c)
When an employee transfers from either Group A or B to the other, his seniority within the new group will date from day of transfer.  Employees from Group C who complete the Apprenticeship Program shall have seniority in Group A from date of entry into the Apprentice Program.

(d)
On any days when Maintenance electricians are not in the Plant and an emergency arises concerning any equipment or facilities in any way affecting the Heat Treat Department, the Company will have the right to assign Heat Treat electricians to take care of such emergencies.

(e)
When the necessity arises for additional work in the Heat Treat Department (for work planned in advance) with the exception of (d) above, the Heat Treat electrician who has not been previously scheduled to work will be asked to work first; if the required help cannot be met by this procedure, the Maintenance electricians shall be required to fill the need.  However, Management is not liable for premium pay as a result of an employee working consecutive shifts as the result of an employee exercising his option to work under this section.

(f)
Should the Heat Treat electrician work load become beyond his (or their) capability, Management reserves the right to assign Maintenance electricians to address projects or production emergencies.

Section 2.
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(a)
The Company will furnish to the Union Committee upon request separate continuous service records for each employee in his respective group accumulated prior to the date of this Amendment showing the classification of each employee and his length of continuous service within said groups.  There shall be no "bumping" of employees among said groups.

(b)
Locked shifts shall prevail within said group.

(c)
Employees promoted to crew leader shall be chosen from their respective shifts.

(d)
Bumping from one shift to another shall be permissible, providing he has more seniority than the other employees affected and provided the employee requests to bump for shift preference not later than Tuesday and any subsequent bump for shift preference no later than Wednesday of the week preceding the effective date of the bump.  All bumps shall become effective on the first straight-time work day of the work week.  If an employee bumps to another shift, he shall be required to stay on that shift for a period of three (3) months.  


When there is an opening on any shift, the job will be posted for one day.  The oldest seniority electrician who bids will be given that shift, and he will not lose his bumping rights.  However, new employees may be assigned at the discretion of the Company and are not subject to bumping or being bumped for the sixty (60) day probationary period.  The Company shall not be liable for payment of premium pay for consecutive shift work as a result of one employee exercising shift preference over another employee within the electrical unit.

(e)
When making temporary transfers within a department, the foreman shall advise the steward of his plans.

Section 3.  
P-31

The intent of this section is to give the most senior employees the opportunity to take a layoff if they so wish while at the same time help the younger employee who may suffer severe financial difficulty on layoff without any UIC.  Although people would be given an intended duration of layoff, it is recognized that the Company may have to call some or all of them back from layoff at any time, in the same way that it may give an opportunity to extend the period.

When it is necessary to decrease personnel of this unit due to change in methods of operation or business conditions, the employees affected shall be given at least one week's prior notice except in cases of emergency.  Any employee who is laid off because of lack of work in this unit shall be called back to work before any new employee is hired.

(a)
Whenever a layoff of one (1) week or more occurs within this unit, the following provisions shall apply:

(1)
All probationary employees shall be first laid off from the affected group.

(2)
Inverse seniority will then apply, in thirteen (13) week periods, beginning with the most senior employee of the affected group.  The number of employees eligible for inverse seniority layoff when added to the number of employees from P-31(a) (1) above cannot exceed the total number of employees the Company designated to be reduced from the affected group in the instant layoff.

(3)
It is expressly understood by the parties that employees on inverse seniority layoff cannot return to work and be replaced on layoff by other employees during the period of specified layoff.  Nor will an employee who is laid off pursuant to an inverse seniority arrangement be permitted to return to work as a result of exhaustion of, or disqualification from, State Unemployment Compensation Benefits or Company-provided SUB.  Nothing in the foregoing shall preclude the Company from recalling the employee(s) prior to the expiration of the layoff period.

(4)
In the event the length of the layoff period is subsequently extended, higher seniority employees who are on inverse seniority layoff will be given the option of staying on layoff or returning to work.  If they elect to return to work, they will be replaced by the next most senior employees who have not yet been asked. Then all previously asked employees currently not laid off shall be given the opportunity to volunteer for the extended layoff period before P-31 (a)(8) will apply.
(5)
In the event that more employees need to be placed on layoff (over and above those already on inverse), then it will be regarded as a new layoff and a new inverse solicitation will be made, starting from the most senior employee not yet on layoff.

(6)
All such employees on inverse seniority layoff must return to work when recalled before the Company would be required to hire new employees.

(7)
Employees accepting an inverse seniority layoff shall waive the one (1) week layoff notice provided in P-31.

(8)
In the event that the list of volunteers for inverse layoff is exhausted and still more layoffs are required, the additional layoffs will be considered indefinite in nature and will be filled by those employees with the least seniority, starting with the employee with the lowest seniority and so on up the list.

Section 4.  
P-32

The length of continuous service status of employee shall be deemed broken and viewed as a loss of employment for any of the following reasons:

(a)   If an employee voluntarily terminates employment.

(b)
If an employee, other than a Temporary Electrician Helper, is laid off for a continuous period of time equal to the seniority acquired at the time of such layoff or for three (3) years, whichever is longer.  However, in order to avoid a break in seniority after a layoff of three (3) years, employees in this category must give the Company annual written notice that they intend to return to employment when recalled.  Such written notice must be received by the Company during an interim period beginning thirty (30) calendar days prior to and thirty (30) calendar days following the third anniversary date of the respective layoff and for each succeeding anniversary date of the layoff.  An employee hired as a Temporary Electrician Helper shall accumulate seniority only during the periods in which he can be utilized.  If a Temporary Electrician Helper is subsequently rehired, his Temporary Electrician Helper probationary period will be waived.

(c)
If an employee is discharged.

(d)
If the employee within two (2) weeks after date of mailing notice of recall by certified mail, addressed to employee's last address listed on the Company's records, does not agree to return to work immediately, except when such failure to report is due to an accident or proved illness, and/or temporary work, to be defined as:  First, if the employee is working at some other job, any work less than three months' duration shall be considered temporary.  Second, if the employee is not working, any work less than one week's duration shall be temporary.

(e)
If an employee is absent for five (5) working days without just cause or without notifying his foreman or the Human Resources Department unless there is a justifiable reason for failure to give notice.

(f)
Any employee in this unit who, of his own volition, leaves this unit for work in any other department shall automatically lose his seniority rights.

Section 5.  
P-33

The Company shall grant a leave of absence for a period not exceeding 90 days annually to any employee elected or appointed to a full or part-time position in the International Brotherhood of Electrical Workers which takes him away from his employment, and his seniority shall accumulate during such a leave.

Section 6.  
P-34

Seniority will date from the first date of hiring.  However, employees shall be regarded as temporary during the first sixty (60) days of service.  There shall be no responsibility for re-employment of temporary employees if they are discharged or laid off during the sixty (60) day period.

Section 7.
P-35

(a)
Any employee who completes the probationary period within the bargaining unit and has heretofore transferred to a position outside the bargaining unit shall continue to accumulate seniority for a period of one (1) year from the date of this Agreement, after which date he shall retain such accumulated seniority (including the one (1) year from the date of this Agreement) but shall no longer accumulate further seniority. 

(b)
Any employee who, after the date of this Agreement, has completed the probationary period within the bargaining unit and is later transferred to a position outside the bargaining unit, shall continue to accumulate seniority for a period of one (1) year from the date of such transfer to a position outside the bargaining unit, and thereafter he shall no longer accumulate further seniority but shall continue to retain such accumulated seniority (including one (1) year from date of such transfer).

(c)
In either case above, no more than a total of one (1) year additional seniority can be accumulated outside the bargaining unit.

ARTICLE VIII

HOURS OF WORK AND OVERTIME

Section 1.  




P-36

This article is intended to define the normal hours of work per day or per week and provide the basis for the calculation of, and payment of, overtime and shall not be construed as a guarantee of hours of work per day or per week, or a guarantee of days of work per week.

Section 2.  




P-37

Eight (8) hours excluding the 20-minute unpaid lunch period, shall constitute the normal work day of this Agreement.

One (1) “B” Electrician working on 2nd Shift and one (1) "B" Electrician working on 3rd Shift will have a 20-minute paid lunch included in their eight (8) hour day.

Section 3.  




P-38
The normal work day shall be eight (8) hours, and the normal work week shall be forty (40) hours.  The normal work week shall begin with the night shift Sunday night at 10:40 p.m., and shall extend for five (5) consecutive twenty-four (24) hour days thereafter.

Section 4.




P-39

The regular starting time for the three shifts will be night (third) shift - 10:40 p.m. to 6:55 a.m., day (first) shift - 6:40 a.m. to 2:55 p.m., afternoon (second) shift - 2:40 p.m. to 10:55 p.m., and shall be subject to change only by mutual agreement of the parties concerned.

Section 5.  
P-40
Hours that are scheduled and worked in conjunction with the regular shift, either prior or subsequent to the employee's shift and are on a consecutive basis shall be computed at appropriate overtime rates.

Section 6.  
P-41

Employees shall not be paid daily and weekly overtime for the same hours worked.

Section 7.  
P-42
Time and one-half shall be paid as follows:

(a)
For hours worked in excess of eight (8) hours in a normal work day.

(b) For hours worked on Saturday as such.

(c) For hours worked consecutively in excess of eight (8) hours
Section 8.  :
P-43

Double time shall be paid as follows: 

(a)  For hours worked on Sunday as such.

(b) For hours worked in excess of twelve (12) in a normal work day.

(c) For hours worked consecutively in excess of twelve (12) hours.
(d) Double time plus holiday pay shall be paid as  follows:

(1)
For all time worked by the employees on the following specified holidays, and each holiday of the Christmas Holiday Periods:

First Year

April 10, 2009, Good Friday

April 13, 2009, Easter Monday

May 25, 2009, Memorial Day

July 3, 2009, Friday before Independence Day

September 7, 2009, Labor Day

November 26, 2009, Thanksgiving Day

November 27, 2009, Day after Thanksgiving

December 24, 2009
December 25, 2009
December 28, 2009 
            Christmas Holiday Period

December 29, 2009



December 30, 2009
December 31, 2009
January 1, 2010
Second Year

April 2, 2010, Good Friday

April 5, 2010, Easter Monday

May 31, 2010, Memorial Day

July 5, 2010, Monday after Independence Day
September 6, 2010, Labor Day

November 25, 2010 Thanksgiving Day

November 26, 2010 Day after Thanksgiving

December 24, 2010
December 27, 2010
December 28, 2010 



December 29, 2010
         Christmas Holiday Period

December 30, 2010
December 31, 2010
Third Year

April 22, 2011, Good Friday

April 25, 2011, Easter Monday

May 30 2011, Memorial Day

July 4, 2011, Independence Day

September 5, 2011, Labor Day

November 24, 2011, Thanksgiving Day

November 25, 2011, Day after Thanksgiving

December 23, 2011
December 26, 2011
December 27, 2011
           Christmas Holiday Period

December 28, 2011 

December 29, 2011
December 30, 2011
January 2, 2012
Fourth Year

April 6, 2012, Good Friday

April 9, 2012, Easter Monday

May 28 2012, Memorial Day

July 4, 2012, Independence Day

September 3, 2012, Labor Day

November 22, 2012, Thanksgiving Day

November 23, 2012, Day after Thanksgiving

December 24, 2012

December 25, 2012

December 26, 2012
           Christmas Holiday Period

December 27, 2012 

December 28, 2012

December 31, 2012

January 1, 2013
Section 9.
P-44

(a)     Reporting Pay


If an employee has not been notified not to report for work, and he reports at his regular starting time and no work is available, he shall be allowed four (4) hours at his regular base rate of pay.

(b)     Emergency Call-back Pay


If an employee leaves the plant at the end of his shift to go home, and he is recalled from home to the plant to perform an emergency job (and the employee is called for the emergency job which was not the result of an overtime opportunity as described in Paragraph P-46), he shall receive eight (8) hours' pay if he works more than six (6) hours; six (6) hours' pay if he works more than four (4) hours; he shall receive a minimum of four (4) hours' pay; if he completes the emergency job in less than four (4) hours' time and before the beginning of his regular shift starting time, he shall be permitted to go home, in which case he shall be considered to have worked a full four (4) hours and shall be allowed four (4) hours at his regular base rate of pay plus any applicable premium payments. 


In such a case, if the employee is called in two (2) hours or more but less than four (4) hours before the start of his regular shift, and he continues to work into his regular shift, he shall be considered to have worked four (4) hours before his regular starting time.  


However, if in such case he is called in less than two (2) hours but one (1) hour or more before the start of his regular shift, and he continues to work into his regular shift, he shall be paid a minimum of two (2) hours at base rate of pay, plus any applicable premium payments.  Anyone called in less than one (1) hour shall be paid for time actually worked plus any applicable premium payments.  


  When an employee is called in to work on a Saturday, not previously scheduled, he shall be guaranteed four (4) hours' work or four (4) hours' pay at the company's option, at the rate of time and one-half.  If an employee is called in to work on a Sunday, not previously scheduled, he shall be guaranteed four (4) hours' work or four (4) hours' pay at the Company's option, at the rate of double time.

Section 10.
P-45

(a)
The Company shall grant any employee covered by this Agreement a thirty (30) day leave of absence when justifiable with provisions for extension where necessary, without loss of seniority or without discrimination.  Written application for such leave of absence stating the date, length of time, and reasons for such request shall be given to the employee's supervisor, the recording secretary of the Union, and the Plant Human Resources Department.  The Company shall promptly consider such request and give a written decision by furnishing a copy thereof to the employee and to the recording secretary of the Union.  In the event the request is refused, the Company shall state in its written decision the reasons for such refusal.

(b)
Any employee who enters active service in the Armed Forces of the United States will be given a leave of absence, in accordance with the Universal Military Training Act currently in effect, for one tour of duty, and will be offered re-employment rights provided that the employee involved meets the eligibility requirement for re-employment under the conditions of this Act.

(c)
The Company will abide by the Family Medical Leave Act.

Section 11.
P-46

(a)
Overtime shall be distributed for Group "A" Electricians as equitably as possible on each shift, giving due consideration for the requirements of the work to be performed.

(b)
All overtime hours worked and paid for shall be charged.  Weekly hours shall be posted in a prominent location within the department within two (2) days after they are worked.

(c)
If an employee is requested to work overtime on any shift other than his own, or if he is asked to work overtime outside his Group,  he shall not be charged if he refuses.

(d)
An employee will not be charged if he is called by telephone and he refuses, but he shall be charged if he works.

(e)
Employees recalled from layoff or transferred by reason of exercising their bumping rights from one shift to another shall receive high overtime hours (excluding penalty hours) of the classification on the shift to which they are transferred.  In the event the youngest man in the classification on a shift is transferred, it shall be construed as a permanent move, and he shall receive the high hours immediately.

(f)
On temporary shift transfers of two (2) weeks or less, the employees shall have their overtime hours charged on their regular shift.  Such affected employees shall not work unless all regular employees of the classification on that shift are scheduled.  If such affected employee's turn to work overtime occurs on his regular shift, he shall be charged on his regular shift; however, he shall not be charged twice for the same period of time if he gets the opportunity to work on the temporary shift, and his turn occurs simultaneously on his regular shift.

(g)
If an employee is asked to work overtime in his department on his shift and he refuses, he will only be charged for the hours he would have been paid and will not be charged with absenteeism.

(h)
If an employee is asked to work overtime and he accepts, but he does not work such overtime, he will be charged double the number of hours he would have been paid; he shall also be considered absent for the day or days in question.  This section shall not apply to employees whose absence is due to a death in the family as defined in Bereavement Eligibility under Article XI, Section 2, or sent home by plant Medical Department.

(i)
Abnormal overtime requirements may be signed up during the shift it becomes available and will be solicited from those qualified journeymen employees immediately available at work.  If additional employees are required to perform such work, they will be solicited in accordance with regular overtime procedures.

(j)
All scheduled overtime shall be posted whenever possible by Noon on Thursday before work is to be performed.

(k)
Employees contacted to work overtime shall indicate their intentions promptly without causing undue delay in the overtime sign-up procedure.

(l)
Any employee who is absent on Thursday and is eligible for Saturday or Sunday or both will have the hours charged.  If such an employee returns to work on Friday and wishes to work the overtime, he may do so by contacting his foreman, early in his respective shift, and state his desire to work the overtime for which he is eligible.

(m)
Any employee who is absent on Thursday and Friday and is eligible for Saturday or Sunday or both will have the hours charged.  If such an employee is absent for reasons of (1) Bereavement Eligibility, (2) Jury Duty, or (3) Paid Absence Allowance, he may work the subject overtime, provided he contacts the Company by 3:00 p.m. on Friday requesting to work, and his classification on his respective shift is working one hundred (100%) per cent.

(n) When an employee is present Thursday, not asked for weekend overtime, then is absent Friday, and additional weekend overtime is later required while the employee is eligible for such overtime, a callout sheet will be initiated.   

(o) Employees will be dropped from the overtime records immediately following an absence of forty- five (45) calendar days except those employees receiving Weekly Sickness and Accident Benefits or Workers' Compensation.  These latter employees will be dropped at the expiration of such benefits.

(p) Electrical Apprentices shall be permitted to work overtime in accordance with Article 7 of the Apprenticeship Agreement.

(q)
These steps will be used to cover when unscheduled absence occurs in "B" group.
1. 
The crew leader will solicit, update, and post hours weekly in heat treat, maintenance, and the Electric Shop.  Solicitation will be made in the following sequence:
A. Ask or call the man on his scheduled day off first to work eight (8) hours. 

B. Ask the "B" electricians at work beginning with the low-houred "B" to come in four (4) hours early or work over four (4) hours. 

C. Call the respective "B" whose shift would be extended to come in four (4) hours early or work over four (4) hours.

D. The “B” accepting the four (4) hour extension will be offered the additional four (4) hours if not covered  or an A Group electrician qualified in the Heat Treat Area  may be moved.

2.
In the event of equal overtime hours, seniority shall prevail. 

3.
All hours offered excluding call-ins will be charged at the rate of pay which would have been paid.

(r)
Temporary Electrician Helpers may be asked to work overtime only after all Journeyman and apprentices have been asked to work such overtime on their regular shift. 

ARTICLE IX

HOLIDAY PAY

Section 1.  
P-47

Employees shall be paid for specified holidays and the holidays in each of the Christmas Holiday Periods as provided hereinafter.

First Year

April 10, 2009, Good Friday

April 13, 2009, Easter Monday

May 25, 2009, Memorial Day

July 3, 2009, Friday before Independence Day

September 7, 2009, Labor Day

November 26, 2009, Thanksgiving Day

November 27, 2009, Day after Thanksgiving

December 24, 2009

December 25, 2009

December 28, 2009 
            Christmas Holiday Period

December 29, 2009



December 30, 2009

December 31, 2009

January 1, 2010

Second Year

April 2, 2010, Good Friday

April 5, 2010, Easter Monday

May 31, 2010, Memorial Day

July 5, 2010, Monday after Independence Day

September 6, 2010, Labor Day

November 25, 2010 Thanksgiving Day

November 26, 2010 Day after Thanksgiving

December 24, 2010

December 27, 2010             
December 28, 2010 
         Christmas Holiday Period
December 29, 2010
         

December 30, 2010
          
December 31, 2010

Third Year

April 22, 2011, Good Friday

April 25, 2011, Easter Monday

May 30 2011, Memorial Day

July 4, 2011, Independence Day

September 5, 2011, Labor Day

November 24, 2011, Thanksgiving Day

November 25, 2011, Day after Thanksgiving

December 23, 2011

December 26, 2011           Christmas Holiday Period
December 27, 2011
           

December 28, 2011            Christmas Holiday Period
December 29, 2011

December 30, 2011

January 2, 2012
Fourth Year

April 6, 2012, Good Friday

April 9, 2012, Easter Monday

May 28 2012, Memorial Day

July 4, 2012, Independence Day

September 3, 2012, Labor Day

November 22, 2012, Thanksgiving Day

November 23, 2012, Day after Thanksgiving

December 24, 2012

December 25, 2012

December 26, 2012
           Christmas Holiday Period

December 27, 2012 

December 28, 2012

December 31, 2012

January 1, 2013
In Order for employees to have maximum time off during the Christmas Holiday period, employees will be called in to work only in emergencies on the following days, which are not paid holidays under this Agreement:

Saturday, December 26, 2009
Sunday, December 27, 2009
Saturday, December 25, 2010
Sunday, December 26, 2010
Saturday, January 1, 2011

Sunday, January 2, 2011

Saturday, December 24, 2011
Sunday, December 25, 2011
Saturday, December 31, 2011

Sunday, January 1, 2012

Saturday, December 29, 2012
Sunday, December 30, 2012
An employee shall not be disqualified for holiday pay if he does not accept work on such days.  This statement does not apply to employees on necessary continuous seven-day operations.

An employee shall be paid for each of the 55 listed holidays provided he meets all the following eligibility rules unless otherwise provided herein.

(a)
The employee has seniority as of the date of each specified holiday and as of each of the holidays in each of the Christmas Holiday Periods, and

(b)
The employee would otherwise have been scheduled to work on such day if it had not been observed as a holiday.

(c)
The employee must have worked the last scheduled work day prior to and the next scheduled work day after each specified holiday within the employee's scheduled work week, except for absences resulting from death in the employee's family (as defined in Section 2 (a), Bereavement Pay, of Article XI), Jury Duty, or other absences excused by the Company (excluding Paid Absence Allowance).  For each Christmas Holiday Period, the employee must have worked the last scheduled work day prior to each holiday period and the next scheduled work day after each holiday period, except for absences resulting from death in the employee's family (as defined in Section 2 (a), Bereavement Pay, of Article XI), Jury Duty, or other absences excused by the Company (excluding Paid Absence Allowance).  Failure to work either the last scheduled work day prior to or the next scheduled work day after each Christmas Holiday Period will disqualify the employee for pay for the two holidays in the Christmas Holiday Period which follow or precede such scheduled work day; however, he shall be eligible for the remaining holidays of the Christmas Holiday Period.

Section 2.
P-48

(a)
Employees with the necessary seniority who have been laid off in a reduction of force, or who have gone on sick leave during the calendar month in which the holiday falls shall receive pay for such holiday.

(b)
Employees with the necessary seniority who have gone on leave of absence for military service during the work week prior to or during the week in which the holiday falls, shall receive pay for such holiday.

Section 3.
P-49

When a holiday falls on Saturday, the eligible employees shall receive holiday pay.

Section 4.  
P-50

When a holiday, specified above, falls within an eligible employee's approved vacation period or during a period in which he receives jury duty pay pursuant to Article XI, Section 1, of this Agreement, and he is absent from work during his regularly scheduled work week because of such vacation or jury duty, he shall be paid for such holiday.

Section 5.  
P-51

When an eligible employee is on an approved leave of absence and returns to work following the holiday but during the calendar month in which the holiday falls, he shall be eligible for pay for that holiday.

Section 6.  
P-52
Employees eligible under these provisions shall receive eight (8) hours' pay for each of the holidays specified in this Article, computed at their regular straight-time hourly rate, exclusive of overtime premium.

Section 7.  
P-53
Employees whose work is in necessary continuous seven-day operations shall receive holiday pay in the event the holiday falls on one of their regularly scheduled days off, and they meet the other eligibility requirements of this procedure for paid holiday time; provided, however, that if the employee works a holiday which falls on his scheduled day off, or when such employees are scheduled to work on a holiday and do work, they shall not receive holiday pay under this procedure but shall be paid for time worked in accordance with Article VIII, Section 8.

Section 8.  
P-54
In applying this procedure, when any of the above-enumerated holidays falls on Sunday, and the day following is observed as the holiday by the State or Federal Government, it shall be paid as such holiday.

Section 9.  
P-55
It is the purpose of the Holiday Pay provisions in Sections 1 through 8 of this Agreement to enable eligible employees to enjoy the specified holidays with full straight-time pay.  If, with respect to a week (included in the Christmas Holiday Period in 2009, 2010, 2011 and 2012 an employee supplements his Holiday Pay by claiming and receiving an Unemployment Compensation Benefit, or claims and receives waiting period credit, to which he would not have been entitled if his Holiday Pay had been treated as remuneration for the week, the employee shall be obligated to pay to the Company the lesser of the following amounts:

(a)
an amount equal to his Holiday Pay for the week in question, or

(b)
an amount equal to either the Unemployment Compensation paid to him for such week or the Unemployment Compensation which would have been paid to him for such week if it had not been a waiting period.

The Company will deduct from earnings subsequently due and payable the amount which the employee is obligated to pay as provided above.

ARTICLE X

VACATIONS

Section 1.  
P-56

The vacation qualifying period shall be the first Monday following December15 to the first Monday following December 15 of the subsequent year.  On the Friday following the second Monday in January, all employees covered by this Agreement who have less than 5 years continuous seniority shall receive a vacation with pay in accordance with the following provision, calculated at the qualifying date:

 600 hours worked qualifies for 20 hours' vacation with pay

 700 hours worked qualifies for 23 hours' vacation with pay

 800 hours worked qualifies for 26 hours' vacation with pay    

 900 hours worked qualifies for 30 hours' vacation with pay

1000 hours worked qualifies for 33 hours' vacation with pay

1100 hours worked qualifies for 36 hours' vacation with pay

1200 hours worked qualifies for 40 hours' vacation with pay

(a)
All hours worked and compensated for vacation and paid absence allowance shall be included to make up the minimums set forth in P-56.

(b)
To overcome potential inequities that could have been caused by the 1991 transition from "anniversary date" to the common "June 1" vacation-year date, the following provision is added:  in any year in which an employee's hire date would trigger an increased vacation entitlement (i.e., the 5th, 10th, 15th and 20th years) his entitlement for that year will be calculated as if his hire date had fallen on January 1.

Section 2.                                                                   
P-57

All employees covered by this Agreement who have continuous seniority for a period of five (5) years or more and who have worked at least 1200 hours during the preceding 12-month period shall receive 80 hours of vacation with pay.  Should they have worked less than 1200 hours in the preceding 12-month period, they shall receive vacation with pay at double the above schedule, according to hours worked and are otherwise qualified.

Section 3.  
P-58
All employees covered by this Agreement    who have continuous seniority for a period of ten (10) years or more and who have worked at least 1200 hours during the preceding 12-month period shall receive 100 hours of vacation with pay.  Should they have worked less than 1200 hours in the preceding 12-month period, they shall receive vacation with pay at two and one-half times the above schedule according to hours worked and are otherwise qualified.

Section 4. 
P-59
All employees covered by this Agreement    who have continuous seniority for a period of fifteen (15) years or more and who have worked at least 1200 hours during the preceding 12-month period shall receive 120 hours of vacation with pay.  Should they have worked less than 1200 hours in the preceding 12-month period, they shall receive vacation with pay at three times the above schedule according to hours worked and are otherwise qualified.

Section 5.  
P-60
All employees covered by this Agreement who have continuous seniority for a period of twenty (20) years or more and who have worked at least 1200 hours during the preceding 12-month period shall receive 160 hours of vacation with pay.  Should they have worked less than 1200 hours in the preceding 12-month period, they shall receive vacation with pay at four times the above schedule according to hours worked and are otherwise qualified.

Section 6.  
P-61

Vacation pay shall consist of hours qualified for multiplied by an employee's straight-time hourly rate in effect at the first pay period on or after January 1.

Section 7.  
P-62

Employees shall cooperate with their foremen in selecting vacation time so it will not interfere with the efficient operation of the Plant.  Four (4) maintenance electricians will be allowed to take their vacations in the same week provided that qualified electricians can be obtained as replacements.  If Group A electrician numbers go below 12 three (3) maintenance electricians will be allowed to take their vacations in the same week provided that qualified electricians can be obtained as replacements.
Section 8.
P-63

(a)
Eligible vacation pay shall be paid in full on the second pay day following the 1st Monday in January unless requested to be paid as vacation is taken.  This will in no way interfere with the actual scheduling of vacation that is presently in effect.

(b)
If an electrician should desire to have his Paid Absence Allowance paid, as well as his vacation, a two-week notice will be required for the payment of his Paid Absence Allowance.

Section 9.
P-64

(a)
Vacation allowances are compulsory, except for one (1) week which may be waived.  However, any employee who has been on sick leave of absence or layoff in increments of one (1) week or more during the qualifying period may elect to cancel an equivalent amount of vacation time up to the total earned without affecting earned vacation pay.

(b)
The Company reserves the right to shut the plant down, completely or partially, and require all affected eligible employees to consider such shutdown as vacation to the extent of their eligibility, or take unpaid leave provided notice of the date of shutdown is posted and the Union notified by January 15, or at a later date by mutual agreement between the parties.  Exception to the latter is limited to inventory, in which case the Company will give the Union advance notice; however, such notice may be subsequent to May 1 and does not require mutual agreement.

(c)
When less than 100% of either Group A or Group B electricians are scheduled to work during the inventory period, employees of each respective Group on their respective shifts will be solicited by volunteers in line of seniority; however, if an insufficient number of employees volunteer, the Company may assign a sufficient number of the youngest seniority employees to satisfy the requirements.  It is not the intention of the foregoing that Group A electricians shall be required to carry out Group B duties or vice-versa, during this period.  Those employees not needed to work during this period may elect to schedule this as a one-week vacation or take layoff for the defined inventory period.


The one week's notice of layoff required at P-31 will be waived for purposes of inventory layoff.

When electricians are scheduled to work during the inventory period, those employees that are required to work shall be allowed to schedule a personal, unpaid leave of absence equivalent to the defined inventory period at a date after the inventory period, but prior to the next inventory period.  Personal, unpaid leaves of absence granted for the reason of working inventory are not accumulative.  The leaves of absence will be granted to employees on a seniority basis for the period requested, provided the vacation ratio within the department permits.  Employees required to work who wish to take advantage of a personal, unpaid leave of absence must make their intention known by no later than the end of their regular shift on Friday of the week following the inventory week or they shall forfeit their right to take the leave of absence.

The above section does not apply if inventory is scheduled for a period of one (1) day or less. 

Section 10.
P-65

(a)
Any employee who, under the provisions of the Pension Plan, retires or is retired, and who is ineligible for Vacation Pay Allowance for his vacation eligibility year, may qualify for a Vacation Pay Allowance and Paid Absence Allowance in accordance with the following:

(b)
For each weekly pay period during which he worked within his vacation pay eligibility year in which he retired or is retired, he shall be paid one-fifty second (1/52) of the Vacation Pay Allowance and Paid Absence Allowance provided for in this Agreement between the parties, for the amount of seniority he had at the time of retirement; provided, however, if he should also qualify for vacation under Section 1 of this Article, he shall receive the greater of either pro-rated allowance, but not both.

Section 11.
P-66

(a)
The qualifying date for Paid Absence Allowance Credit shall be the date established for vacation pay allowance, i.e., December 15.

(b)
An employee shall become eligible for a Paid Absence Allowance Credit as hereinafter defined, as of his first qualifying date for vacation pay allowance in accordance with the number of vacation qualifying hours worked.

(c)
An eligible employee may use his Paid Absence Allowance Credit during the vacation year following the date such Paid Absence Allowance is credited to him, provided his absence from work is for not less than four (4) continuous hours.   An employee may use Paid Absence Allowance in conjunction with a holiday provided he gives sixteen (16) hours notification prior to the workday for which the Paid Absence Allowance credit is to be taken.  However, where such a workday falls in a different pay week to the holiday the sixteen (16) hour notification is not required.
(d) An eligible employee who has worked the number of hours to qualify for receipt of a vacation shall be entitled to a Paid Absence Allowance Credit of forty (40) hours.

Beginning January 1, 2004, eligible Electricians will be allowed to schedule one (1) week of current vacation to be taken one (1) day or ½ day at a time as P.A.A. days outside the 13 weeks starting the first Monday in June.  This is based on the understanding that whenever possible employees will give advance notice for a full day P.A.A. and are required to notify before the end of the prior days shift when taking a ½ day P.A.A.  If an employee is only eligible for one (1) week and the Company elects to shut down for vacation, the employee may take his vacation at that time, or take one (1) week unpaid leave.  Vacation pay requested in January will be paid only for the whole weeks scheduled to be taken or the whole weeks forfeited.  Vacation scheduled as P.A.A. or daily vacation will be paid when taken. Beginning March 1, 2004, Management will allow eligible employees to schedule one (1) additional week of vacation to be taken one (1) day or ½ day at a time. Employees must schedule these days in advance and will be on a first come first serve basis and be held to the same ratio as vacation.
(e)
An eligible employee shall be entitled to a percentage of the Paid Absence Allowance Credit shown in Section 1 applying to pro-rata vacations.

(f)
Paid Absence Allowance shall be calculated on the basis of the employee's rate of pay, not including overtime, as of his last day worked.

(g)
An employee whose seniority is broken before the next qualifying date shall be paid the unused portion, if any, of his Paid Absence Allowance Credit.

(h)
An eligible employee who, at the time of the next qualifying date, has not used his entire Paid Absence Allowance Credit shall in lieu of excused absence, be paid the unused portion at the rate established for computing vacation pay.


(i)
Effective February 5, 2007, an employee will receive one (1) additional PAA day the following year for each 500 hours worked in excess of 2080 hours in the current calendar year.  

ARTICLE XI

JURY DUTY AND BEREAVEMENT PAY

Section 1.
P-67

An employee with one or more years seniority who is summoned and reports for jury duty, or coroner's jury, as prescribed by applicable law, shall be paid by the Company an amount equal to the difference between the amount of wages (excluding night shift premium and continuous operations premium) the employee otherwise would have earned by working during straight-time hours for the Company on that day and the daily jury duty fee paid by the court (not including travel allowances or reimbursement of expenses) for each day on which he reports for or performs jury duty, or coroner's jury, and on which he otherwise would have been scheduled to work for the Company.

In order to receive payment, an employee must give Management prior notice that he has been summoned for jury duty and must furnish satisfactory evidence that he reported for or performed jury duty on the days for which he claims such payment.  The provisions of this Section are not applicable to an employee who, without being summoned, volunteers for jury duty.

(a)
If an employee is subpoenaed into court, as prescribed by applicable law, he shall be paid by the Company in accordance with P-67 for each day partially or wholly spent in performing as a subpoenaed witness.

Section 2.
P-68

(a)
When death occurs in an employee's immediate family, i.e., spouse, parent, grandparent, great-grandparent or step-parent; parent, grandparent, great-grandparent or step-parent of a current spouse; child or stepchild, grandchild, brother, stepbrother or half-brother, or sister, stepsister or half-sister, son-in-law or daughter-in-law, the employee, on request, will be excused for any three (3) [five (5) if for death of employees’ spouse, parent, son or daughter, brother or sister] normally scheduled work days (excluding Saturdays, Sundays, and Holidays) during the period commencing with the date of death and ending with the tenth calendar day (excluding Saturdays, Sundays and Holidays) after the day of the funeral, provided he attends the funeral.  In addition, a worker will be eligible for bereavement pay in instances where the body is cremated if he or she attended a bona fide memorial service at a place of worship or a funeral home held in the same community area at the time of cremation. It will be considered the same as attending a funeral or bedside service. In the case of an employee who is granted a leave of absence due to the illness of a member of his immediate family, as above defined, and such family member dies within the first seven (7) calendar days of the leave, the requirement that the employee otherwise be scheduled to work will be waived.


(b)
In the event a member of the employee’s immediate family as above defined while in the active service of the Armed Forces of the United States, the employee may, should the funeral or bedside service be delayed, have his excused absence from work delayed until the period of three or five normally scheduled working days which includes the date of the funeral or bedside service. In the event the body of a member of the employee’s immediate family as above defined is not buried in continental North America solely because of death has physically destroyed the body or the body is donated to an accredited North American hospital or medical center for research purposes, the requirement that the employee attend the funeral or bedside service will be waived. 
(c)
An employee excused from work under this Section shall, after making written application, receive the amount of wages he would have earned by working during straight-time hours on such scheduled days of work for which he is excused (excluding Saturdays, Sundays, and Holidays, or, in the case of employees working in necessary continuous seven-day operations, the sixth and seventh work days of the employee's scheduled working week and holidays).  Payments shall be made at the employee's rate of pay, not including overtime and night shift premium, as of his last day worked.  Time thus paid will not be counted as hours worked for purposes of overtime.

(d)
An employee who returns to work on or after the date of the funeral will not be eligible for Bereavement Pay for any subsequent absence in connection with that bereavement.

Section 3.
P-69

(a)
An employee with one or more years' seniority who is called to and performs short-term active duty of thirty (30) days or less, including annual active duty for training, as a member of the United States Armed Forces Reserve or National Guard, shall be paid as provided below for days spent performing such duty provided the employee would not otherwise be on layoff or leave of absence.

(b)
At the option of the employee, pay received during any calendar year under this Section 3 shall be computed under either, but not both, of the following subsections:

(c)
A payment of ten ($10) dollars will be made for each day, including Saturdays, Sundays, and Holidays, for which the employee is ineligible for holiday pay, but not for a day for which the employee receives any other pay from the Corporation.  Payment under this subsection (c) is limited to a maximum of fourteen (14) days in a calendar year, or

(d)
A payment will be made for each day, except for a day for which he receives holiday pay, which the employee would otherwise have worked equal to the amount by which the employee's straight-time rate of pay as of his last day worked (not including overtime or night shift premium) for not more than eight (8) hours, exceeds his military earnings for that day, including all allowances except for rations, subsistence, and travel.  Payment under this subsection (d) is limited to a maximum of ten (10) working days in a calendar year.

(e) In order to receive payment under this Section 3, an employee must give the Company prior notice of such military duty and, upon his return to work, furnish the Company with a statement of the military pay received for 
performing such duty.


(f) Example:
Military calculation
Base pay                           
$922.05
Total days                           
15
Rate per day                      
$61.47
Rate per week (daily x 7)    = 
$430.29

ArvinMeritor calculation
Hourly rate                           
$20.35
Weekly earnings (40 hrs.)   
$814.00

Amount due                       
$383.71

ARTICLE XII

CLASSIFICATION - WAGE RATES - SHIFT PREMIUM

Section 1.  
P-70

(a)
Effective February 9, 2009, each Journeyman Electrician covered by this Agreement shall receive an increase to their base rate of $1.76 per hour for each hour worked due to the negotiated COLA fold-in. 

Base Rate
Journeyman Electrician hired before 2/9/09
           2/9/09
          $27.19
Note:  The new base rate effective February 9, 2009, includes a COLA fold-in of $1.76.  The remaining balance of COLA in effect on that date will be left in float as the new COLA base.
Journeyman Electricians hired before 2/9/09 will fall into the following New Hire rate (16 week progression).
85% Journeyman base rate 1st 16 weeks 

100% Journeyman base rate after 16 weeks

Journeyman Electricians hired on or after 2/9/09 will fall into the following New Hire rate (16 week progression).

$22.00 per hour for the 1st 16 weeks
$24.00 per hour after 16 weeks

Electrician Helpers hired on or after 2/9/09 will fall into the following New Hire rate (4 year progression).

$14.50 per hour for the 1st 52 weeks

$14.75 per hour for the 2nd 52 weeks

$15.00 per hour for the 3rd 52 weeks

$15.25 per hour for the 4th 52 weeks

$15.50 per hour thereafter

Team Leader’s Rate $0.50 above Journeyman Rate

Crew Leader's Rate $0.50 above Journeyman Rate

Trainer Pay Rate $.050 above Journeyman Rate

(b) Electrician Helper

The Electrician Helper shall have the following duties:

1. Work in the battery shop to include changing and maintenance of batteries and maintaining a log book of battery maintenance.

2. Maintain all the equipment normally serviced in the Motor Pool that is not agreed to in the Company’s lease program to include Lift trucks, personnel carts, man-lifts and any other equipment not covered under the lease program.

3. Maintenance of lights to include re-lamping and cleaning of lighting fixtures.

4. Assist Journeyman Electricians with wire pulls, conduit installation, troubleshooting of de-energized circuits and other tasks assisting Journeymen.

Electrician Helpers may be hired at a ratio of one (1) for every two (2) Journeymen that are hired.  This means that when it becomes necessary for the Company to hire in the Electric Shop the first two hires shall be Journeymen, the third may be an Electrician Helper and so forth.  Additionally, should there be a reduction in force the same ratio shall be maintained.

The classification Temporary Electrician Helper may be utilized in the Battery Shop throughout the year provided he or she does not displace a Journeyman Electrician.  In the event that a Journeyman Electrician is laid off, the use of a Temporary Electrician Helper will not take place.  In addition, should the total electrician headcount in Group “A” go below (15) fifteen within the first year of the agreement, or below (14) fourteen for the remainder of the Agreement, no Temporary Electrician Helper will be utilized.  A person hired into this classification will be considered as temporary and will be employed a maximum of 4 consecutive months per year.   The Temporary Electrician Helper will receive an hourly rate equal to 65% of the Journeyman base rate.  No Cost-Of-Living Allowance shall be applied to the above rate during his probationary period.   Journeyman Electricians will be given preference when submitting qualified applicants for consideration as Temporary Electrician Helpers
Temporary Electrician Helper 

The classification Temporary Electrician Helper is not eligible for vacation.
Section 2.
Lump Sum Bonus

Each employee covered by this Agreement shall receive a $500 signing bonus if the contract is ratified by Local 1206 on or before January 31, 2007.

Effective February 5, 2007, each employee covered by this Agreement shall receive a lump sum payment of $500.

Effective February 4, 2008, each employee covered by this agreement shall receive a lump sum payment of $500. 

Seniority Journeyman Electricians who return to work after February 5, 2007, will receive a pro-rata payment.  Return to work on or before:


Payout 

Year 2007, 2008, 2009

$459

3/5


$417

4/5


$375

5/5


$334

6/5




$292

7/5


$250

8/5


$209

9/5


$167

10/5


$125

11/5


$84

12/5


$42

1/5

A Journeyman returning to work will not be eligible for the above pro-rata payment until he has worked at least one full month (160 continuous hours actually worked).  When the 160 hours qualifying period has been worked, the pro-rata payment will be calculated retrospectively to the date he returned to work.  

Section 3. 
 P-71 

Cost-of-Living Allowance  

(a)
Each employee covered by this Agreement shall receive a Cost-of Living Allowance in accordance with the provisions of P-71, Section 3, Cost-of-Living.

(b)
It is agreed that only the Cost-of-Living will be subject to reduction so that, if a sufficient decline in the Cost-of-Living occurs, employees will immediately enjoy a better standard of living.

(c)
The Cost-of-Living Allowance provided herein, shall be paid to each employee for each hour worked in addition to the earnings received by each employee from hourly incentive or piecework rates.  The Cost-of-Living Allowance will be adjusted up or down as provided in this Article.

(d)
The Cost-of-Living Allowance will be determined in accordance with changes in the Official Consumer Price Index for Urban Wage Earners and Clerical Workers (Revised CPI-W) (United States City Average), published by the Bureau of Labor Statistics, U.S. Department of Labor (1967 equals 100). and hereinafter referred to as the BLS Consumer Price Index.

(e)
Effective with the beginning of the first pay period commencing on or after the effective date of this Agreement, but after the application of any wage increase provided in
P-70, $1.76 shall be deducted from the total Cost-of-Living Allowance, and shall be paid to each employee covered by this Agreement for each hour worked in addition to the earnings received by each such employee from hourly rates.  Thereafter, during the period of this Agreement, adjustments in the Cost-of-Living Allowance shall be made at the following times:

The Effective Date shall be the first pay period beginning on or after March 1, 2009, and at three month intervals thereafter to December 1, 2012.  The quarterly COLA adjustment due in March of 2010 will be excluded and employees will not receive any COLA increase for this quarter.
The COLA adjustment shall be based upon the three-month Adjustment Average of the BLS Consumer Price Indexes for November, December 2008, and January 2009, and at three-calendar month intervals thereafter to August, September and October 2012.

1.
In determining the three-month average of the Indexes for a specific period, the computed average shall be rounded to the nearest 0.1 Index Point.

2. 
In no event will a decline in the three-month average BLS Consumer Price Index below the CPI average for August, September and October, 2008, provide the basis for a reduction in the wage scale by job classification.

(f)
Effective March 1, 2009, and for any period thereafter as provided in P-71, the Cost-of-Living Allowance shall be based on the average CPI for November, December 2008, and January 2009, as compared with the average CPI for August, September and October, 2008, and quarterly thereafter.

Beginning with the first next one cent ($.01) which may become payable on that date, a chart shall be developed to provide that one cent ($.01) adjustments in the Cost-of-Living Allowance shall become payable, sequentially, for each 0.3, 0.2, 0.3, 0.2 and 0.3 change in the average index, and so forth, with the sequence of the five changes being repeated thereafter in the table so as to produce an average adjustment over time of $.01 for each 0.26 change in the average index.

(g)
The amount of any Cost-of-Living Allowance in effect at the time shall be included in computing overtime premium, night shift premium, vacation payments, holiday payments, call-in pay, bereavement pay, jury duty pay, paid absence allowance and short-term military duty pay.

(h) 
In the event the Bureau of Labor Statistics does not issue the appropriate Consumer Price Index on or before the beginning of one of the pay periods referred to in this section, any adjustments in the Cost-of-Living Allowance required by such appropriate Indexes shall be effective at the beginning of the first pay period after receipt of the Indexes.

(i) For each adjustment during the 15 three-month periods beginning March 1, 2009, in which an increase in the Cost-of-Living Allowance shall be required according to the procedure in this section, the amount of increase so required each three-month period shall be reduced by five cents ($.05), or by the amount of the increase, whichever is less.  However, there shall be no reduction as provided herein in any three month period in which the Cost-of-Living Allowance required by the table is equal to or less than the amount of Cost-of-Living Allowance provided by the table in the preceding three-month period.  

(j)
No adjustments, retroactive or otherwise, shall be made due to any revision which may later be made in the published figures for the BLS Consumer Price Index for any month or months specified in P-71 (e).

(k) The parties to this Agreement agree that the continuance of the Cost-of-Living Allowance is dependent upon the availability of the monthly BLS Consumer Price Index in its present form and calculated on the same basis as the Index; provided, however, that the index for Urban Wage Earners and Clerical Workers (United States City Average, 1967 equals 100). 

(l) The Company will provide the Union with proper notification of quarterly COLA adjustments. 

Section 4.  
P-72

Effective October 2, 2000, employees working afternoon (second) shift shall receive forty ($.40) cents per hour shift premium, and employees working the night (third) shift shall receive fifty ($.50) cents per hour shift premium.  Group “B” Electrician Swing Shift man to receive third shift premium for all hours worked.  Applicable shift premiums shall be included in computing pay for vacations, paid absence allowance, and contractual holidays.

ARTICLE XIII

PROGRAM OF INSURANCE BENEFITS

Section 1.  
P-73

The Company and the IBEW agree that effective February 9, 2009 and for the life of the agreement, the provisions of the Company’s Program of Insurance Benefits provided in the 2007 – 2010 agreement shall remain the same and unchanged for employees covered by this agreement hired before February 9, 2009.

ARTICLE XIV

PENSION PROGRAM

Section 1.
P-74

The Company and the Union agree that effective as of 
February 9, 2009, the provisions of the Company's Pension Plan as will be applicable on and after said date to other hourly-rated employees of the Specialty Products Division, Heath, Ohio, ArvinMeritor shall apply to the employees covered by this Agreement.  This Agreement is subject to the corporate action required to provide such pension benefits and is contingent upon the Company's obtaining and retaining such approval of the Commissioner of Internal Revenue of the trust or trusts established to provide the pension benefits necessary to establish deductibility for income tax purposes under the applicable provisions of the Internal Revenue Code of payments thereto.

ARTICLE XV

JOB INCOME SECURITY PLAN

Section 1.  
P-75

The Company and the Union have provided for a Job Income Security Plan as a part of this Agreement and its total provision will be set forth in a Supplemental Agreement referred to as Exhibit "A".

Exhibit A

February 5, 2007

Rich Cady, President

IBEW, Local No. 1206

Newark, OH  43055

Dear Mr. Cady:

Subject:  JOB INCOME SECURITY PLAN (JISP)
During the conversations which resulted in the 2007 Collective Bargaining Agreement between the parties, agreement was reached on the following:

· Establish a $325 maximum weekly JISP benefit

· The benefit will be paid weekly to those employees covered by this Agreement who are laid off.

· The Company will fund a Job and Income Security Program for the life of the Agreement up to a maximum funding of $200,000.  

· The Company will fund an Auxiliary Fund for the life of the Agreement up to a maximum of $50,000 to be used for insurance premiums (employee contribution portion) through the life of the Contract and training for employees who are laid off.  Training for employees must be by the mutual agreement of the Company and the Union. 
Very truly yours,

Betty Jones 

Labor Relations Team Leader 

Newark Plant

(Original letter dated February 2, 2004, to Mr. Richard Cady, from Mr. Doug Blome.)
Section 2.  

During the conversations which resulted in the 2009 Collective Bargaining Agreement between the parties, agreement was reached on the following:

The parties agree to suspend the Job Income Security Plan (JISP) for the life of this Agreement.  As a consequence of the suspension of the JISP, the Company agrees to not layoff any employee and to maintain a minimum manpower level of no less than fourteen (14) employees in the Electric Shop for the life of this Agreement.  The JISP Auxiliary Fund will be used to pay the employee’s contribution portion of the medical plan for all employees as of 2/9/09 for the life of this Agreement, to the extent that upon the end of this Agreement the Auxiliary Fund will be exhausted.
ARTICLE XVI

GENERAL

Section 1.  
P-76

The Company will furnish a bulletin board which will be assigned for the use of the Union.  Notices will be posted only by an electrical unit steward.  All notices must be removed from the board after they have served their purpose.  An applicable representative of Management may refuse to permit any bulletin to be posted on the board that in his opinion may be objectionable or detrimental to the best interests of the Company, but he must also discuss his objections with the electrical unit steward.

Section 2.
P-77

Refusal by the Union or any member of this unit represented in this Agreement to pass a picket line will not be considered a violation of any of the terms of this Agreement.

The Company will provide proper notification to the Unemployment Office to insure the individuals covered by this Agreement will receive Unemployment Compensation should the unit or any member of this unit refuse to cross a picket line.
Section 3.  
P-78

A steward will be allowed to attend a written disciplinary hearing at the request of the employee being disciplined.  Whenever the employee is available, written warnings shall be issued within three (3) work days, exclusive of Saturdays, Sundays, or holidays, from the date of infraction.  After written warnings have become twelve (12) months old and no other disciplinary action for a similar offense has occurred during this period, they will no longer be applicable in determining any future disciplinary action.

Section 4.  
P-79

Any employee who receives an injury in the Plant and is sent home at the discretion of the Medical Department or First Aid shall be paid for the balance of the scheduled day on which the injury occurred.

Section 5.  
P-80

The IBEW Chief Steward shall be assigned to day shift as long as he has sufficient seniority to work in the bargaining unit.  This does not preclude his temporary transfer to other shifts for such things as training, special projects, etc. that are mutually agreed upon between the IBEW and Company.

Section 6.  
P-81

The Company agrees to furnish the Union with thirty (30) printed copies of this Agreement (ten copies shall have ringed bindings and twenty copies shall have normal binding).  The Company also agrees to furnish the Union with a copy of this Agreement on a CD.  Additionally, the Company agrees to provide the Union with thirty (30) printed copies of the Supplemental Agreements “Exhibit A, Pension Plan” and “Exhibit B, Insurance Program”.  All printed and electronic copies shall be furnished within three (3) months of final proofing by both parties.
Section 7.  
P-82

The IBEW Chief Steward and/or Business Manager shall have access to the Plant at all times.  Before entering the Plant, he will report to the Guard House and state his business.

Section 8.  
P-83

The Company shall provide payroll deductions for its employees who are members of the Harvest Federal Credit Union upon receipt of proper authorization by the respective employee(s).  The Company will make direct deposit available to employees for any institution they bank with that has the capabilities to handle direct deposit.

Section 9.  
P-84

Whenever prescription safety glasses are damaged in the Plant, caused by the nature of the work performed, and not due to the employee's own negligence, and a replacement is recommended by the employee's optometrist, the glasses will be replaced at full replacement value by the Company.  If at any time after twelve (12) months, the employee's prescription has changed substantially, the Company will furnish a new pair of prescription safety glasses upon receiving a prescription from employee's optometrist.  Employees will be given a choice of safety-type frames. 

Section 10.  
P-85

The Company reserves the right to have an employee examined by the Company doctor.

Section 11. 
P-86

The Company will offer and administer a Tuition Refund Program under which an employee will, under such terms and conditions as the Company and the Union may from time to time establish, receive a tuition refund not to exceed $3,200 and an additional amount not to exceed $1,000 for course related books with appropriate documentation a calendar year upon satisfactory completion of an approved course at an approved educational or training institution during non-working hours while on the active roll of the Company.  The following programs will be approved when the needs cannot be met within the Company.

(a)
Courses which will improve the employee's skill in his present job.  This includes courses designed to update an employee in the technology of his trade or occupation.

(b)
Courses which relate to the next job in the logical development of an employee's career.

(c)
Courses which will prepare an employee for openings that are expected to occur in the future and for which a sufficient number of qualified employees are not available.

(d)
Courses taken to complete the requirements for a grammar school certificate or high school diploma.

(e)
Any literacy courses or courses in fundamental reading and mathematics.  These include, but are not limited to, courses usually designed to teach sixth grade competency in reading, writing, and numerical skills.

(f)
Any required or pertinent elective courses taken in a degree-seeking program in a field related to the employee's job or appropriate to his career in the Company.

Section 12.  
P-87

Notices to the Plant shall be addressed to Specialty Products Division, ArvinMeritor, Heath, Ohio, 43056.  Notices to employees shall be addressed to the last address furnished to the Company by such employee.  Notice to the Union shall be addressed to the last address furnished to the Company by such person or persons whom the Union desires to be served.  Notices permitted or required to be served under the terms of this Agreement shall be sufficiently served for all purposes when:  (a) telegraphed; or (b) mailogrammed; or (c) mailed, certified, postage prepaid, return receipt requested.

Section 13.  
P-88

Whenever a special meeting is requested by either party, the topic of discussion will be made known to the other party twenty-four (24) hours in advance, if time permits.

Section 14.  
P-89

An electrician shall not be required to work alone on any energized circuit in excess of 277V.

Section 15.  
P-90

When it is necessary for an employee to travel out of town, the type of transportation will be determined by the Company, and the tickets will be furnished for public transportation.  He will also be provided local transportation such as bus and taxi fare.  If he drives his own car, he will be paid at the rate allowed by Company policy at the time of the trip.  It is understood that if more than one employee is scheduled to travel to the same destination, they may be required to ride together.  If he is away overnight, his hotel bill will be paid by the Company, for which the employee must present a receipt, and he will be allowed one (1) 10-minute phone call for each day he stays overnight with necessary receipts.  He will be allowed a maximum of $35.00 per day for meals for which the employee must present receipts; laundry bills for working clothes only will be paid if he is away from home for seven (7) consecutive days.  All allowable expenses must be substantiated by receipts.  When he has been away two consecutive weeks and will continue to be away for some indefinite length of time, his transportation will be paid to return home over the weekend at the end of the two week period and each two-week period thereafter.

Section 16.
P-91

(a)
In the event that an employee's check is mislaid by the Company, the employee will be given an advance in the amount of the mislaid check before the end of first shift on Friday of the week in question.  The Company will, at this same time, place a "stop payment" on the original check.  The amount of the advance will be either canceled or repaid in full (whichever is appropriate) from the employee's next pay check immediately after the canceled check has been recovered.  This is not intended to cover instances where the employee has received his check from the Company, but has subsequently mislaid it.

(b)
In the event of alleged payroll errors in an employee's check in excess of $25, where (a) the error is straightforward in nature (e.g., the pay does not match the hours worked) and is notified to Payroll before noon on Friday, in normal circumstances, the error will be resolved and the corrective payment made before the end of day shift on Friday in the form of an advance with an adjustment occurring on his next regular check, (b) the error is disputed (e.g., questions of overtime interpretation) the Company will have a 72-hour grace period within which to satisfactorily resolve the issue and make a corrective payment if appropriate.


Errors of less than $25 will be corrected in the employee's next regular pay check.

Section 17.  
P-92

(a)
A Tool Allowance of up to six hundred dollars $600 will be reimbursed to each Journeyman Electrician active at the date of ratification of the Contract for the purchase of job-related tools and toolboxes.  


The employee must present both the item(s) purchased and the corresponding receipt(s) to Supervision.  Provided Supervision confirms that the purchased item(s) is job related, the employee will be reimbursed in full up to an amount not to exceed six hundred dollars $600.


In the same way that this option may be exercised at any time during the currency of the Agreement, the employee is expected to keep the purchased item at work and available for inspection during that same period.


New Journeymen Electricians hired after the ratification of this agreement will be eligible for a tool allowance at a pro-rata amount.

(b)   Effective February 9, 2009, the Company will contribute up to two-hundred seventy five dollars ($275) toward the purchase of safety-toe shoes per year per employee.  To be eligible for Company contributions, safety toe shoes must be ANSI/OSHA approved, EH (for electrical hazard) and authorized by the Company. These monies will be paid as shoes are purchased.
Section 18.
P-93

In the interest of safety, whenever there is a meeting involving "A" and/or "B" electricians anywhere on Company premises, there will be provisions made for communications of and response to emergency conditions.

Section 19.                                                                  
P-94
The Company and Union have mutually agreed that they will continue to hold training as required.  The Company and the Union agree, in order to maintain and enhance the skills in the Electrician classification, that ongoing training is essential to increase flexibility, reduce costs, and achieve customer satisfaction.

The training will be tailored to each Electrician employee based on a personal assessment of his skills.   In order to guarantee the success of this training program, Management agrees to provide up to 40 hours of training on core electrician skills (not to include non-electrical trade related training) per man per year as needed.

The type of training will be determined by the supervisor/employee and accomplished through assignment with other Electricians employees (On-The-Job Training) or such other training (classroom, etc.).  In order to accomplish this training, Electricians may be transferred to another shift for a temporary period not to exceed two (2) weeks.

The tracking of individual training accomplishments will be done on a regular basis, and a report will be made available.

Section 20.
P-95

A.
Establish Job Security Program-Duration of Contract

B.
Plants Closed After Date of Ratification

1. 
Eligibility:

a.
Employees on the active payroll on February 5, 2007, and, employees who are recalled and have or acquire at least ten (10) years seniority.

b.
To be eligible for a Special Early Retirement Benefit, or seniority buyout option, the employee must be on the active payroll on date of notification of plant closing, or have worked within the 6 months prior to notification.

2.
Provide Special Early Retirement Benefits to Employees With: 

a.
At least 50 years of age with a minimum of 10 years of service whose combined age and service equals 65 points; or, 

b.
At least 40 years of age with at least 15 years of service, which will enable them to retire with 65 or more points upon attaining age 50 unless break in service occurs.

c.
Benefits payable in accordance with Pension Plan (Article II, Section 5).  Non-duplication of benefits will be applied to insurance coverage for retirees.


3.
Seniority Buyout Option: 

a.
Not eligible to retire under Pension Plan. 

b.
Must make decision no later than thirty (30) days from last day worked, or date of notification for eligible laid off employees. 

c.
Employee who accepts a seniority buyout terminates employment with the Company for all purposes except: 

(i)
vested pension

(ii)
applicable insurance is provided for 90 days from date the buyout check is issued.

d.
Formula:  $100.00 times each month of seniority to a maximum of $25,000. 

e.   Payments:

(i)
Paid lump sum

(ii)
Not considered wages

(iii)
Not allocated or designated to any week

(iv)
In compliance with applicable laws

(v)
Pay in thirty (30) days of employee's decision

(vi) 
Charged against Job Security Fund
C. 
Operating Plants Job Security - Duration of Contract


Establish a $75,000 Job Security Fund to be administered for the following purposes:

1. 
Layoffs that are caused by outsourcing or transfer of work out of Newark that is currently being done by the Newark Plant shall be handled in the following manner:
a.   Eligibility: 

Employees on the active payroll on February 5, 2007, and, employees who are recalled and have or acquire at least ten (10) years seniority. 

b.
For the net number of employees that are caused to be laid off by any of the reasons in 1. above, within 90 days of such layoffs, unless a certain recall date is established, the Company shall: 

(i)
Offer to any eligible employee working who is eligible for retirement a $8,000 bonus for retiring (by seniority order) to reduce the number of layoffs.  The retirement bonus will be offered only to the employees from the affected seniority group. Special Early Benefits are not applicable to operating plants. 

(ii)
If layoffs still occur after eligible retirees are offered bonuses, the laid off employees, who are not eligible to retire, can opt for the seniority buyout ($100 times each month of seniority to a maximum of $25,000).  Employees who accept a seniority buyout terminate employment with the Company for all purposes except vested pension and 90 days applicable insurance from the date the check is issued. 

2. 
If the employee does not opt for (ii) above, then the Company will make the following services available: 

a. A job out-placement service, mutually agreed to between the Company and Union, to provide the following services:  job placement, resume service, advice and assistance in advertising or marketing job skills, counseling, interview assistance, etc. 

3. 
If the employee needs to be trained for other jobs, the training cost shall be handled in the following manner: 

a. 
ArvinMeritor Automotive Inc. shall bear the cost of training for affected employees as defined by the Job Security Program up to the maximum established by the Tuition Refund Program (P-86).  The costs borne by the Company shall not be charged against the Job Security Fund, nor shall the eligibility requirement of training which is job related be applied to affected employees as defined by the Plan. 

b. If costs associated with job training exceeds the maximums established by P-86, all reasonable additional expenses shall be reimbursed to the affected employee from monies available from the Job Security Fund. 

c. 
Application for training funds must be made within ninety (90) days of layoff.  Employees seeking a subsequent year's request for funds must make such subsequent year's request within ninety (90) days of first anniversary of application.  The subsequent year's training costs shall be borne by the Company to the maximums established by P-86, additional allowable expenses shall be borne by the Job Security Fund. 

Employees requests for tuition reimbursement beyond the second year shall be subject to approval by the joint union-management training administration committee, and if approval is granted, expenses shall be borne by the Company up to the maximums established by P-86 for each additional year.  Allowable expenses beyond the P-86 maximums will be reimbursed to the affected employee from monies available from the Job Security Fund. 

d. A joint union-management training administration committee shall make all determinations as to what constitutes an allowable expense to be reimbursed by the Job Security Fund.

4. 
Affected employees who fail to elect the retirement bonus or seniority buyout benefits as described above shall retain seniority and recall rights and be eligible for all benefits associated therewith. 

5. 
The Company will offer a one time retirement incentive of $8,000 for eligible employees who elect to retire effective April 1, 2007. 

6. The following costs are charged against the Job Security Fund: 

a. 
Retirement Bonus

b. 
Seniority buyout

c. 
Training funds in excess of Tuition Refund Program

d. 
The one time retirement incentive of April 1, 2007

The administration of the Security Fund will not be charged against the $75,000. 


It is understood that the six (6) month notification is applicable to close a plant and for purposes of this document a closed plant is one where production operations have ceased. 

Section 21.
P-96
Payday Pay Checks
An employee may submit written request to have the Company hold that employee’s paycheck at the plant until it can be picked up by the individual who submitted the request.
IN WITNESS WHEREOF, the parties have signed this Agreement at Heath, Ohio, by their respective officers as of the 9th day of  February 2009. 

ArvinMeritor, Specialty Products Div., Heath, Ohio

Mike Deep 
Tonya Braddock
 

LOCAL NO. 1206 (IBEW:AFL-CIO), INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, Newark, Ohio

Rich Cady, President, IBEW, Local No. 1206

Steve Owen 
Mike Black 
Les Farmer

February 9, 2009
Subject:  TOTAL QUALITY IMPROVEMENT PROGRAM

ArvinMeritor is committed to the assurance of customer satisfaction in all its respects, but not least, through the production of a quality product designed and manufactured to satisfy the highest expectations.

In order to maintain and improve upon the quality of its product, Meritor-Newark has adopted the Total Quality Improvement Program.  The TQI Program is a system that utilizes and coordinates a range of quality systems, among which are QS /  ISO standards Process Control Systems (PCS), Operator Process System (OPC), Failure Mode Effect Analysis (FMEA), 1st Piece Set-up Procedures, Quality Auditing Systems, and where applicable, Supplemental Quality Assurance Provisions (SQAP) requirements.

The signatories to this letter recognize that this Program requires the total commitment of all employees to the assured accuracy and validation of all components and documents including the acceptance of individual responsibility for the acceptance of 1st Piece Set-ups, OPC Charts and other quality informational data where required.

Rich Cady, President
Mike Deep 
Local No. 1206, IBEW
Site Manager

(Original letter dated Oct. 5,1997 to Mr. Virgil Bennett, from Charles (Buzz) D. Rankin)
February 9, 2009
Rich Cady, President

IBEW, Local No. 1206

Newark, Ohio  43055

Dear Mr. Cady:

Subject:  GROUP A WORK ASSIGNMENTS IN HEAT TREAT AREAS

During the negotiations which resulted in the collective bargaining agreement dated today, the parties discussed in considerable detail Group A work assignments in Heat Treat areas.  As a result of those conversations, the following work assignment agreement was reached.

Group A or Group B Electricians shall have responsibility for all building lighting, including all high bay lighting and suspended work area lighting.  The responsibility for the lighting shall include the installation, maintenance repair, and cleaning of said lighting.  Also, this shall include the installation of permanent 110 volt receptacles.

Group B Electricians shall continue to retain responsibility for all work which they have historically done including all ceiling fans, stack fans, portable floor fans, panel lighting, machine lighting, temporary equipment pertaining to cleaning and maintenance of Heat Treat equipment.

Group A or Group B shall have responsibility for air compressors and cooling towers.

Very truly yours,

Tonya Braddock
Human Resources Manager

(Original letter dated April 2, 1980, to Mr. Tom Gaunder, from Mr. George Metzger)

February 9, 2009
Rich Cady, President

IBEW, Local No. 1206

Newark, Ohio  43055

Dear Mr. Cady:

Subject:  CLEANING OF LIGHTING FIXTURES
In mutual recognition of the need to reduce product cost and thereby enhance job security, the parties have explored ways in which certain tasks currently performed by Electricians, but not necessarily demanding of Journeyman skills, could be performed more cost-effectively.

Accordingly, it was agreed that the terms of Paragraph P-11 "Company Union Relations" shall be relaxed to permit the cleaning and tubing (only) of lighting fixtures to be performed by outside personnel, or our own Electricians.

It was expressly agreed:

1.
That the Union would be advised:

a.
when such contract was awarded,

b.
the dates when such work was to be carried out, 

c.
the manner in which it was to be performed. 

2.
That every effort would be made to have cleaning work performed at specified, compacted intervals, rather than 

continuously spread throughout the year.

3. That this understanding would be suspended while any electrician was on lay-off.

Very truly yours,

Mike Deep 
Site Manager
(original letter dated October 7, 1991 to Mr. Virgil Bennett, from Mr. Les Nursey)
February 9, 2009 
Rich Cady, President

IBEW, Local 1206

Newark, OH  43055

Dear Mr. Cady:

Subject:  MACHINE REBUILDS
It is agreed that, following notification, the Company may continue to have major warranted machine rebuilds performed outside by independent suppliers, whether or not there is full employment in the plant.  "Major rebuilds," however, is not intended to cover in-house major repairs.

Sincerely,

Mike Deep
Site Manager
(original letter dated October 7, 1991

 to Mr. Virgil Bennett, from Mr. Les Nursey)

February 9, 2009
Rich Cady, President

IBEW, Local 1206

Newark, OH  43055

Dear Mr. Cady:

Subject:  MAINTENANCE/REPAIR OF COMPUTERS
During the discussions leading up to the 1991 Agreement, it was agreed that installation or removal, maintenance or repair of PC hardware/software may be performed by external vendors or salaried technicians.  Additionally, it was agreed that there will be no requirement for such personnel to be accompanied by an Electrician while in the plant.

This understanding is not intended to include the installation/maintenance of peripheral wiring, circuitry or fiber-optics, etc.

For the purposes of this agreement, `PC' is intended to cover only Personal Computers and Touch Screens, etc.  It does not include computers and other electronic devices used to control/interface with industrial equipment, such as Allen-Bradley controllers, etc.

Sincerely,

Mike Deep
Site Manager

(original letter dated October 7, 1991

 to Mr. Virgil Bennett, from Mr. Les Nursey)

February 9, 2009 
Rich Cady, President

IBEW, Local 1206

Newark, OH  43055

Dear Mr. Cady:

Subject:  TECHNOLOGICAL PROGRESS
During the 1994 negotiations, the Parties recognize that remaining competitive and becoming a world class manufacturing company requires a cooperative attitude on the part of all parties.

Continuous improvement requires and depends upon technological progress and the ability of the parties to adopt and to accept change in the spirit of mutual cooperation and involvement.  

It is recognized that advances in technology may alter, modify, or otherwise change the scope and duties of employees' job responsibilities.

Where advances in technology are anticipated that impact the scope of the Unit, the Company will discuss the matter with the Bargaining Committee as far in advance of implementation of such technological change as is practicable.  When Bargaining Unit work is altered as a result of technological change, the employee will have the opportunity to progress with such technology.  The Company and Union are committed to mutually resolving these issues.

Very truly yours

Mike Deep 
Site Manager

(original letter dated October 2, 1994

 to Mr. Virgil Bennett, from Mr. Gerald Ringe)

February 9, 2009
Rich Cady, President

IBEW, Local 1206

Newark, OH  43055

Dear Mr. Cady:

Subject:  PAINT LINE OPERATION
It is agreed that the I.B.E.W. and U.A.W. will continue to cooperate in the operation of the Department 30 paint system.  It is recognized that the U.A.W. has primary care for the operation of the system and that in all cases an Assembler or Misc. Machining classification will be on the job.  It is not the intent of the Company to replace a U.A.W. employee with an I.B.E.W. employee.  If in an overtime situation no one is signed up, then an employee will be borrowed to the appropriate U.A.W. classification and the electrician will instruct if necessary.  The I.B.E.W. still has the right to move hooks if the line is being worked on by Maintenance.

Very truly yours

Mike Deep 
Site Manager

(original letter dated October 2, 1994

 to Mr. Virgil Bennett, from Mr. Gerald Ringe)

February 9, 2009 
Rich Cady, President

IBEW, Local 1206

Newark, OH  43055

Dear Mr. Cady:

Subject:  INCENTIVE PROGRAM
The Company agrees to discuss an Incentive Program during the life of the Agreement that is in mutual interest of the Company and its employees as it concerns cost savings ideas that are adopted by the Company and savings are realized.

Very truly yours,

Mike Deep 
Site Manager
(original letter dated October 2, 1994

 to Mr. Virgil Bennett, from Mr. Gerald Ringe)

February 9, 2009
Rich Cady

IBEW President, Local No. 1206

Newark, OH 43055

Dear Mr. Cady,

Subject:
TIMELY COMPLETION OF  SAFETY ISSUES

During the 2004 negotiations, both parties recognized the importance of safety, and the outstanding safety record of the Electric Shop.  In order to maintain this excellent safety record both parties have agreed to cooperate in solving all current safety issues and any safety issues that may arise in the future.  The Safety Committee will maintain a list of safety concerns with estimated completion dates established by management and assist in the recommended priority for completion of those safety related items.  The parties agree to work together in the interest of safety.

Tonya Braddock
Human Resources Manager

(Original letter dated February 2, 2004 to Mr. Richard Cady from

Mr. Doug Blome)
February 9, 2009 
Mr. Rich Cady, IBEW President

IBEW, Local No. 1206

Newark, OH 43055

Dear Mr. Cady,

Subject:
GROUP “A” OVERTIME GUIDELINES

Understanding fully the intent of Article VIII, Section 11(a) to wit: Overtime shall be distributed for Group “A” Electricians as equitably as possible on each shift, giving consideration for the requirements of the work to be performed, Management and The Union have mutually agreed upon the following overtime guidelines effective February 2, 2004.

1. When overtime is available on early and over situations, the low-hour man on that shift will have his choice of over or early only.  The next low-hour man will have his choice of over or early of whatever is left and continue down the list until all overtime is filled.

2. On weekend sign-up day (Thursday), Journeymen will sign the overtime sheet when they are asked.  Electricians will be given until 2:00 p.m. on that day to change their mind.  Changing a “Yes” to a “No” after 2:00 p.m. will result in double hours being charged for that overtime.  Changing a “No” to a “Yes” after 2:00 p.m. can only take place if all others have been asked on that shift.

3. To better serve the overtime and Electric Shop, the Chief Steward may assist with the taking up of the overtime.  He will also monitor the overtime.

A.  WEEKEND OVERTIME SIGN-UP – DEPT. 08-3 GROUP “A” 
JOURNEYMEN

1. Sign up 3rd Shift for 8 Hours

2. Sign up 1st Shift for 8 Hours

3. Sign up 2nd Shift for 8 Hours

B.  NO 3RD SHIFT COVERAGE

1. If 3rd Shift provides no coverage.

2. Ask unasked 1st Shift to work 8 hours on 3rd Shift.

3. Ask unasked 2nd Shift to work 8 hours on 3rd Shift.

4. If 3rd Shift remains unmanned, ask all “Yes” on 1st Shift to come in 4 hours early.

5. If 1st Shift “Yes” will work 4 hours early, then ask all “Yes” on 2nd Shift to work 4 hours over.

6. If 1st Shift “Yes” won’t work 4 hours early, then ask 2nd shift “Yes” to work 8 hours over.

7. If 2nd Shift won’t work over, then ask 1st Shift “Yes” to work 8 hours early.

8. If still no 3rd Shift coverage, ask 1st Shift “NOs” to work 8 hours on 3rd Shift. 

9. If still no 3rd Shift coverage, ask 2nd Shift “NOs” to works 8 hours on 3rd Shift.

C.  NO 1ST SHIFT COVERAGE

1. If 1st Shift provides no coverage.

2. Ask unasked 2nd Shift to work 8 hours on 1st Shift.

3. Ask unasked 3rd Shift to work 8 hours on 1st Shift.

4. If 1st Shift remains unmanned, ask all “Yes” on 2nd Shift to come in 4 hours early.

5. If 2nd Shift “Yes” will work 4 hours early, then ask all “Yes” on 3rd Shift to work 4 hours over.

6. If 2nd Shift “Yes” won’t work 4 hours early, then ask 3rd shift “Yes” to work 8 hours over.

7. If 3rd Shift won’t work over, then ask 2nd Shift “Yes” to work 8 hours early.

8. If still no 1st Shift coverage, ask 2nd Shift “NOs” to work 8 hours on 1st Shift.

9. If still no 1st Shift coverage, ask 3rd Shift “NOs” to works 8 hours on 1st Shift.

D.  NO 2ND SHIFT COVERAGE

1.     If 2nd Shift provides no coverage.

2. Ask unasked 3rd Shift to work 8 hours on 2nd Shift.

3. Ask unasked 1st Shift to work 8 hours on 2nd Shift.

4. If 2nd Shift remains unmanned, ask all “Yes” on 3rd Shift to come in 4 hours early.

5. If 3rd Shift “Yes” will work 4 hours early, then ask all “Yes” on 1st Shift to work 4 hours over.

6. If 3rd Shift “Yes” won’t work 4 hours early, then ask 1st shift “Yes” to work 8 hours over.

7. If 1st Shift won’t work over, then ask 3rd Shift “Yes” to work 8 hours early.

8. If still no 2nd Shift coverage, ask 3rd Shift “NOs” to work 8 hours on 2nd Shift.

9. If still no 2nd Shift coverage, ask 1st Shift “NOs” to works 8 hours on 2nd Shift.

Tonya Braddock
Human Resources Manager
(Original letter dated February 2, 2004 to Mr. Richard Cady from

Mr. Doug Blome.)
February 9, 2009
Mr. Rich Cady

IBEW President, Local No. 1206

Newark, OH 43055

Dear Mr. Cady:
Subject:
Lump Sum Bonus

During the 2007 negotiations, the parties discussed the valuable achievements that the IBEW has accomplished in the areas of Safety and Attendance.  To this end, the Company expressed their interest in rewarding such positive work habits by awarding an annual performance bonus for “best-in-class” attendance and “best-in-class” safety.  Effective 2/5/07, Newark electricians will be eligible to receive an annual performance bonus of up to $750 per year for their significant achievements as a group in the following areas during the previous fiscal year:

Measurement
          Target
Payout
Absenteeism*:
   360 absence hours    $250
Lost Time Injury Rate:     
0.0 Cases 
$250
Recordable Injury Rate:  
2.0 Cases
$250
____________________________________________________

Total Maximum Annual Performance Bonus
$750
(* Absenteeism excludes long term disability following exhaustion of FMLA, contractual absences, approved FMLA, worker compensation, inverse layoff, or other excused time off)

Seniority Journeyman Electricians and Apprentices active on February 5, 2007, shall receive a maximum $750 lump-sum payment based upon the achievements to the targeted goals.

Seniority Journeyman Electricians and Apprentices who return to work after February 5, 2007, will receive a pro-rata payment as set out below if otherwise eligible.   Return to work on or before:

Payout   Year 2007, 2008, 2009


$700
3/5

$650
4/5

$600
5/5

$550
6/5

$500
7/5

$450
8/5

$400
9/5

$350
10/5

$300
11/5

$250
12/5

$200
1/5




A Journeyman returning to work who otherwise would qualify for a bonus will not be eligible for the above pro-rata payment until he has worked at least one full month (160 continuous hours actually worked).  When the 160 hours qualifying period has been worked, the pro-rata payment will be calculated retrospectively to the date he returned to work.

The parties agree to continue to discuss new and innovative ways in which they can improve the safety and productivity levels of the Newark facility and will work together towards such goals.

Tonya Braddock
Human Resources Manager

(Original letter dated February 2, 2004, to Mr. Rich Cady, from Mr. Doug Blome.)

February 5, 2007 
Rich Cady, President

IBEW, Local No. 1206

Newark, OH  43055

Dear Mr. Cady:
Subject:  CONTINUOUS OPERATIONS
During the 2000 negotiations, it was recognized that it would be in the best interests of the parties if a method to respond to new or additional business opportunities without adding additional costs could be devised.  The needed changes in shift patterns, work schedule changes and compliance with the labor agreement would be accomplished by the local committees meeting with management and determining the most effective manner in meeting customer needs.  These changes, if mutually-agreed upon between the IBEW Local 1206 bargaining committee and the Company, would place ArvinMeritor in a more competitive position relative to cost and delivery.  All negotiated changes are subject to IBEW / ArvinMeritor department approval.

Sincerely,

Mike Deep 
Site Manager

(Original letter dated October 1, 2000 to Mr. Virgil Bennett, from
Mr. Charles (Buzz) Rankin.)
February 9, 2009
Rich Cady, President

IBEW, Local No. 1206

Newark, OH  43055

Dear Mr. Cady:
Subject:  LIGHT DUTY PROGRAM
During the 2000 negotiations, the Company and IBEW created a Light Duty Program to address temporary modified duty (TMD) for IBEW employees.  The aspects of this Program are summarized below:

When an Electrician is unable to properly and safely perform all the duties of his current classification as a result of returning to work with a physical restriction, he must submit to the Human Resources Department a medical statement detailing his physical limitations.  After input from the employee and the IBEW, the Company will decide which of the following temporary positions, within his medical restrictions / physical abilities and on his existing shift, he will be assigned to in accommodating his temporary modified duty (TMD).  The activities assigned must be within the electrical classification and will be normal day to day tasks.  

Examples of day to day tasks:

· bench work  (numerical control, motor pool) 

· parts crib

· IBEW documentation  (prints, manuals, etc.         

· computer entries

· electrical work within restriction

· training  (giving and/or receiving)

· safety activities

· preventative maintenance

· overtime solicitation 

· battery Shop

Any employee working with a physical restriction shall be required to submit medical proof of his continued disability every thirty (30) days to maintain his status.  Any exception to this thirty (30) day requirement must be by mutual agreement between the Company and the IBEW.

A temporary modified duty (TMD) job is a job which an Electrician can properly and safely perform within his medical restrictions / physical abilities.  Assignments to administrative office work are temporary in nature and are not subject to becoming   IBEW bargaining unit jobs in the future.

Employees on temporary modified duty (TMD) who may have situations which necessitate them leaving work during their shift due to medical circumstances, rehabilitation, etc. will be dealt with on a case by case basis with Human Resources and Newark’s Medical Department.

Electricians returned to temporary modified duty (TMD) may work overtime on jobs in their classification provided their restriction allows them to perform all functions of the job being offered.  If they cannot perform all functions of the job being offered, they must sign not qualified due to their restrictions and they will be charged.

Sincerely,

Mike Deep
Site Manager

(Original letter dated October 1, 2000 to Mr. Virgil Bennett, from

Mr. Charles (Buzz) Rankin.)
February 9, 2009

Rich Cady, President

IBEW, Local No. 1206

Newark, OH  43055

Dear Mr. Cady:
During the negotiations leading to the 2009-2013 Contract between the IBEW and ArvinMeritor’s Newark, Ohio plant the following was agreed to:

Effective February 9, 2009 (with the exception of those listed below) retiring after February 9, 2009 will have the company paid insurance coverage cease when the retiree reaches Medicare eligibility age. A covered spouse who is younger than the retiree shall maintain insurance coverage until the spouse reaches Medicare eligibility age.  Should the spouse be older than the retiree he/she will loose coverage at reaching Medicare eligibility age.

The following employees will be eligible to receive post Medicare insurance benefits as defined in the 2007-2010 operating agreement between the IBEW and ArvinMeritor. These listed employees must notify the company of their decision to retire or continue working by December 15, 2009.  Should these listed employees decide to continue to work beyond February 1, 2010 they will not be eligible to receive company paid post Medicare insurance benefits.  
Any of the listed employees can notify the company at any time prior to their December 15, 2009 retirement decision date that they intend to work beyond February 1, 2010 and begin receiving the Retirement Savings Account.  A retroactive payment will be made to the individual calculated on their individual gross wages from February 9, 2009.  An employee making such a selection will not receive the company paid post Medicare eligible insurance programs.
David L Clum

Richard F. McCoy

Frederick A. Hartman

Reginald A. Wirick

Robert S. Wirick

Harry McComb

Likewise any employee who receives a disability pension will receive retiree insurance programs under the terms of the 2007-2010 contract.

Any employee who retirees based on the above criteria is subject to the applicable medical premium at the time they retiree. (see 2006-2009 Section II pg. #271)

Employees not eligible to receive post Medicare Company paid insurance benefits will be eligible to receive the Retirement Savings Account referenced below.

Retirement Savings Account

Effective February 9, 2009, the Company will establish an individual Retirement Savings Account for all active hourly employees as of February 9, 2009 who are not eligible to receive post Medicare insurance benefits.  This account will be a 401 K type plan governed by applicable Federal Tax and the plan rules.

The Company has currently chosen T. Rowe Price to be the fund administrator.

The Company will contribute 6% of an employees weekly gross pay into the Retirement Savings Account.  The employee will select from various investment options for these contributions.  An employee may also invest between 1-20% of gross pay into the Retirement Savings Account.
Mike Deep

Site Manager

February 9, 2009

Rich Cady, President

IBEW, Local No. 1206

Newark, OH  43055

Dear Mr. Cady:

Currently ArvinMeritor and Local 1206 of the IBEW have reached a tentative agreement on a new four (4) year labor contract.  That new contract is still subject to ratification by your membership.

Subject to ratification of this new four year agreement ArvinMeritor is ready to commit to the following:

Capital Investment

The Company has detailed below, major capital investments in refurbishing the Newark Plant, buying and updating certain manufacturing equipment and rearranging and consolidating the plant to streamline manufacturing. This 11 million plus dollar investment is intended to continue to solidify Newark’s position as a premier Military and Specialty Products facility. 

a. Facilities As Required
i. Repair roof
ii. Replace windows
iii. Make lighting improvements
iv. Refurbishing plant restrooms
v. Clean and paint ceilings and walls
vi. Repair floors
b. Process:

i. Replace paint line with paint booth
ii. Relocate stockroom closer to assembly line
iii. Replace mechanical hobbers with CNC
iv. Hard turning cell for miscellaneous shafts and gears
v. Green turning lathe for collars, quills, misc.
vi. Rebuild #8 furnace and retrofit into gear/pinion operation
vii. New bevel equipment including (2) Klingelnberg C50's
viii. Klingelnberg blade grinder
ix. Rebuild Select housing lathe
x. Upgrade butt-welder controls
xi. Clean and paint bevel and housing equipment
xii. Strategic consolidation of Newark footprint
New Business

Per our discussion, we are happy to confirm that should the current tentative agreement between the Company and the Union be ratified by the union on Oct 10, 2008 the company will place the following new business in the Newark facility.

· Increased bus and coach business, as a result of new Government funding to municipalities for transit buses scheduled in 2009 – anticipated to be 500 – 1000 additional buses.

· In addition the Company is very close to securing additional new business involving 7500 axles for Autocar, which, if successfully awarded, will mean new business for Newark.

The Company is currently quoting new Specialty business that could be placed in one of our premier Specialty plants. Below is a listing of opportunities we are working on that potentially could come to Newark should the new contract be ratified:

· American LaFrance has requested ARM to provide a quote for additional business involving approximately 2500 vehicles.

· The company is bidding on the ITE MXT program for England's MOD consisting of 260 vehicles. This is the base contract with potential for additional business.  

· Magnum/Monaco RVs (owned by ITE) currently specs DANA 19K rear drive axles, same as Spartan) last week expressed interest in changing to ARM supply, RFP was issued to ARM week of 9/22/08

· MRAP Plus axle development of 6x6 axles for MRAP heavy vehicles, high speed planetary axles with wheelend reduction, production mid 09

· Development of 4 new Off-Highway applications production launch Q3 09

· JLTV  USMC and Army joint program to replace HMMWVs 20 year program, ARM positioned on 70% of competition, Front drive steer axle and rear drive rated at 14K each, transfer case on some OEMs, 3 contracts to be awarded in October 08, production begins in 2012, 10-15,000 vehicles per year to replace 260,000 HMMWVs in the field.

Gearing

The addition of the (2) new Klingelnberg C50’s and a blade sharpener will position Newark as a major supplier of gearing within ArvinMeritor’s manufacturing supply chain.

Helical and Shafts

Continue to manufacture helical and shafts that were previously announced to be leaving the plant.

Future of the Newark Plant

Not close the Newark facility during the life of the above referenced labor agreement.

None of the above commitments are possible without a successful ratification of the new tentative labor agreement. 

For the Company,

Wayne Watson

General Manager

North America

APPENDIX 1

MEMORANDUM OF AGREEMENT CONTINUOUS IMPROVEMENT
Job Security

As a result of implementing Continuous Improvement recommendations leading to this Memorandum of Agreement, no employee will lose his or her employment or be laid off as a direct result of implementing Continuous Improvement.

Appeal Process

The Company and the IBEW intend to continue working together on the design and implementation of a High Performance Organization.  However, in the event that teams are unsure of their direction and boundaries, then the teams may appeal to the Joint Continuous Improvement Maintenance Committee for guidelines and coaching to resolve the issue.  There may be issues that arise that may be of a contractual nature and in this event, if a team inadvertently addresses the issue, the matter will be appealed directly to Section 1, Step (e) of the grievance procedure.


None of the contents in this mutually agreed Memorandum of Agreement will be used to change the context and/or the intent of any other existing contract language.  These agreements have been made to move forward into the plant Continuous Improvement.  Issues in question may be brought up by the Joint Continuous Improvement Maintenance Committee, the IBEW or Management.   These issues must be agreed upon jointly by the I.B.E.W. Bargaining Committee and Management.

Continuous Improvement

The Company and IBEW recognize in an ever-changing business environment that continuous improvement is essential to satisfy customer, business, and employee needs.  In the future, we jointly support and encourage employees to develop these skills and utilize them to participate with and support teams throughout the plant as we continually improve our products and services to our customers.


In addition, should the Company establish plantwide continuous improvement teams for the purpose of implementing and monitoring improvements, members will be selected based upon their skill and experience on the projects to be performed.


All employees are dedicated to the continuous improvement of the operation in order to achieve the above mentioned objectives.

Joint Continuous Improvement Committee


A maintenance joint committee will be established to review progress and recommend necessary changes to continuously improve the operating effectiveness of the business.  A representative of the IBEW shall be on the Joint Continuous Improvement Maintenance Committee, the IBEW representative shall be appointed by the IBEW Local Union President.
Training


The Company and IBEW jointly recognize the success of its employees, in dealing with changes in the business environment, is heavily influenced by preparation through training relative to products, manufacturing technology, business needs, and teamwork.  The intent of such training is to encourage the maximum contributions of each employee using the growth of their individual skills as a base.  Higher measures of success may then be obtained by enhancing individual performance using team concepts and the team approaches to problem solving.


As such, the following areas of agreement and enhancements are to be in place:

· Training will be provided based on identified needs, ongoing as teams develop. 

· Increased flexibility to allow employees to fulfill training requirements and allow safer and more efficient operations of the plant. 

· Ongoing cooperation of employees that fosters development of co-op students, facilitators, engineers and other employees in the pursuit of training in this plant. 

· Flexibility in the form of temporary shift assignments and overtime guidelines to allow participation in team development meetings. 

· To better service our plant and to provide additional training opportunities to our Electricians, when the IBEW and the Company agree there is a need, qualified volunteers by seniority will be allowed to change shifts for up to two (2) weeks to accomplish the training. 

This period may be extended by mutual agreement between the Union and the Company.  Employees changing shifts under this section will have their overtime administered per P-46 (f).

Team Support

The IBEW Redesign Team members will support and interact as needed with other Newark teams (production, skilled trades, administrative, cross-functional) that are designed around either products, process, shifts or some combination.  Developing and maintaining both individual and team skills is a necessary part of everyone's job.  Employees are encouraged to share their skills with their teams and those teams they support.

2000 Negotiations Agreements Reached
The following additional agreements were reached during 2000 negotiations with regard to increased flexibility in the performance of electrical work in the Newark plant:

· The IBEW will develop its own Redesign Team members which will further the goals of Redesign.  If needed, Team leadership roles will be voluntary.  The IBEW Redesign Team members will support and interact with other Newark teams (production, skilled trades, administrative, cross-functional) including attending meetings, etc. as needed. 
· A Steering Committee comprised of IBEW/Management   will be formed and jointly decide the following: 
· training and development for IBEW team members to proactively determine how they best service their customers

· if needed, develop expectations for key leadership roles

· develop boundaries for team how to remove barriers that inhibit continuous improvement

· jointly review team development process 

2004 and 2007 Negotiations Agreements Reached

The following additional agreements were reached during 2004 and 2007 negotiations with regard to increased flexibility in the performance of electrical work in the Newark plant:

· The union and management will collectively decide on a case by case non-precedent setting basis, if an Electrician accompanies an outside service / manufacturing representative while performing a service related to the electricians at Newark.  While it is recognized that there is value in having Electricians accompany outside service representatives in the performance of breakdown related work in the plant, certain work such as the following shall be excluded from this provision:

· Department 36 Gear Lab gage calibration 

· Coordinate measuring machine calibrations

· Plant fire alarm systems

· Plant scales calibration requiring outside personnel

· Plant AC units to include roof top units when the IBEW has determined that the problem or failure is not electrical.

The Company will continue to notify the Union of any servicemen prior to their arrival in the plant.  Management also reserves the right to utilize outside technical services in the form of a single project leader to work hands-on in conjunction with IBEW electricians on major electrically related retro-fits in-house. The IBEW Bargaining Committee reserves the right to stop any activity that becomes a significant problem with their trade and bring any significant safety related concerns to the attention of management.  Management will retain the right to assign Electricians to these operations as needed.

Work Jurisdiction Flexibility


Electricians will function as the sole judge relative to performance of electrically related work when performed by operators or other skilled trades in order to ensure the safety of the practice.  The IBEW Bargaining Committee reserves the right to stop any activity that becomes a significant problem with their trade.

· Minor maintenance activities that operators can safely perform. 

· Air filters on a machine's electrical control panel may be changed by either an operator or an electrician when the filters are located external to the electrical panel. 

· The changing of filters on N.C. equipment may be changed by either an operator or an electrician. 

· Operators may assist electricians. 

· Operators may reset external electrical overload resets. 

· Skilled trades may assist electrician while working on the same machine. 

· Present electronic gages, which are not interfaced with a machine control function, that require adjustments only, may be performed by gage calibration technicians.  (They will not perform electronic repairs.)  Future electronic gages introduced into the plant will be reviewed as per Technological Progress letter. 

· Operators may change light bulbs in lighting fixtures, when the task can be safely completed without the aid of tools, ladders or man lifts.

· Qualified Maintenance/Engineering management may assist an electrician while performing basic troubleshooting.
Classification Flexibility
· Allow second "B" on any shift to be assigned to incidental safety related work throughout the plant or be assigned in conjunction with “A” Electricians on projects planned in advance,  as time permits on their normal shift, excluding overtime. 

· Allow volunteers from “A” Group to work in Heat Treat for training so that they are available to fill in for a “B” Group Electricians.  Electrician in emergency situations until a Heat Treat Electrician can get on premises.

· The second “B” Electrician on any shift may be assigned to overtime work in the “A” classification if not needed in “B” on any weekend or holiday provided all “A” electricians have been offered overtime, giving due consideration to the use of apprentices to fulfill remaining overtime requirements. 

· Allow “A” Electricians to work weekend and holiday overtime in conjunction with “B” on projects in Heat Treat after “B” Electricians have been offered additional overtime.

· In the event that overtime is offered in “A” Group during the week to overcome a production emergency or for projects planned in advance and sufficient volunteers are not obtained, “B” Group may be asked to work such overtime.

· Allow Group “A” to assist Group “B” in troubleshooting on a voluntary basis.

· The second Group “B” electrician on first shift may work on equipment other than Heat Treat equipment in conjunction with Group ‘A’ electricians as time permits
2007 Negotiations Agreements Reached

The following additional agreements were reached during 2007 negotiations with regard to increased flexibility in the performance of electrical work in the Newark plant:

Air Conditioning Maintenance 

The company recognizes the electricians as the primary source of electrical maintenance for all air conditioning units at the Newark Plant.  This includes troubleshooting all aspects of the electrical AC units. 

Examples:

· Thermostats 

· Thermocouples 

· Wiring 

· Pressure switches 

· Compressors 

· Fan motors 

· Electrical/electronic devices 

The company recognizes the electricians as the sole group trained and capable to fully maintain electrical AC units and remain compliant under the NFPA-70, Arc Flash guidelines.  

Group A Electrical Working Team Leader 

During the 2007 negotiations the Company and the IBEW agreed to establish a new position entitled Group A Electrical Working Team Leader, refer to memorandum of agreement.  This position will be filled in the following manner. 

· Solicitation of electricians by seniority within group of interest 

· Interview process using point system, merit and ability 

· Interviewing panel will be made up of equal members from the Company and the IBEW

· Selection will be by highest points with the tie breaker being seniority

The selected Team Leader will have a trial period of 60 days in which to evaluate the position.  At the end of the trial period the Company and the IBEW will meet to discuss the continuation of the Team Leader.  In the year following the trial period the Company and the IBEW will meet twice to evaluate the Team Leader’s progress.  In the following years the Company and the IBEW will meet once per year to evaluate and discuss the progress of the Team Leader position.  Should the Team Leader person change, for whatever reason, the above process would begin from the beginning.  Either party may request a special meeting at any time to evaluate the position.  After evaluation of the position both parties reserve the right to discontinue or to re-solicit the position.  

The Team Leader shall be assigned to the shift for which the position is being solicited, as long as he has sufficient seniority to work in the bargaining unit.  This does not preclude his temporary transfer to other shifts for such things as training, special projects, etc. that are mutually agreed upon between the Company and the IBEW. 

The Team Leader pay-rate will be $0.50 above the Journeyman base wage rate:

During the 2008 negotiations, the parties agreed to have a Team Leader on each shift.

The Team Leader will not be involved with disciplinary actions of the IBEW members; however, he may be involved with incident investigations, accidents and near misses. 
In addition to Team Leader duties the Team Leader may perform the normal duties of a Journeyman electrician as time permits.

2008 Negotiations Agreements Reached

The Company may have outside contractors service the Fork Lifts and Jack Stackers covered by the new lease agreement.  
The total number of units (Forklifts + Jack Stackers) covered by the lease agreement shall not exceed fifty-three (53).  
The Company will provide the Union a copy of the new lease agreement with a list of the trucks including make, style, and serial number of each unit.  
This does not prohibit current employees from servicing the equipment covered by this lease.  The equipment not specified in the lease agreement shall remain the responsibility of the Electric Shop to service; this includes man-lifts, personnel carts, forklifts and jack stackers not under the lease agreement.

APPENDIX 2
SUBSTANCE ABUSE PROGRAM

MEMORANDUM OF UNDERSTANDING

Between

ArvinMeritor

(Specialty Axle Operations)

AND

The International Brotherhood of Electrical Workers

Affiliated with the American Federation of Labor and

the Congress of Industrial Organizations

INTENT


The parties discussed the issue of a substance abuse program.  Both parties fully support the need to maintain a drug free workplace, to identify employees who are using illegal drugs and abusing substances in general including alcohol and to assist those employees to obtain treatment.  To that end the parties have developed this Substance Abuse Program which is intended to help employees to find effective counseling and rehabilitative programs.


The parties further discussed the impact of the Federal Government's promulgated initiatives.  These include the Drug-Free Workplace Act of 1988, drug free workforce regulations from the Department of Defense, the Department of Transportation, and other agencies.


It was further agreed that should legislation, regulations or court decisions require this Substance Abuse Program be changed, the parties would meet and review the program and make any necessary or appropriate changes. ArvinMeritor must comply with the law and the requirements of federal agencies for which it is a contractor.

PREAMBLE


The parties recognize that maintaining a substance abuse free and productive working environment assures a safe workplace for our employees, provides quality products to our customers and safeguards our national security interests.  Under this program the parties recognize that the unlawful manufacture, distribution, dispensation, transportation, possession, sale, purchase or use of an illegal drug by an employee while on Company premises is prohibited.


Employees’ use of illegal drugs, abuse of certain prescribed medicines and abuse of alcohol contributes to increased tardiness and absenteeism, endangers job security, health and safety, may impair an employee's ability to function and adds to the health care costs of the Company.  The parties promote the early recognition and treatment of an employee's health problems, including those related to substance abuse, as critical to successful rehabilitation and reduced personal, family, and work disruption.  To help the treatment of such problems, the parties encourage employees to seek and obtain assistance programs, which may include on-site assistance or referrals to community substance abuse agencies.  


The parties recognize the national concerns on drug abuse, as demonstrated by the Drug Free Workplace Act, other Federal Acts, and regulations promulgated pursuant to the Act by U.S. Department of Transportation, Defense, and other federal agencies which require federal contractors to establish substance abuse testing programs and that the Defense Department rules mandate substance abuse testing of employees in sensitive positions and that the Department of Transportation has issued regulations calling for substance abuse testing of certain individuals effecting public safety, and that the U.S. Supreme Court has approved substance abuse testing for certain employees performing critical jobs or safety related jobs.

EDUCATION AND TRAINING


The parties recognize that the keys to this effort will be providing of education, assistance to employees and their families, encouraging employees to receive treatment as needed, fostering and encouraging an environment which is free of substance abuse and deterrents to the abuse of alcohol and drugs.

1)
Education and Training
A.
Employees are to be advised in writing of the IBEW/ ArvinMeritor Substance Abuse Program.  Information provided is to cover various aspects of the Program including the reasons for the Program, benefits for the employees and the Company, employee assistance programs, effects of alcohol and drugs on individuals and their families, alcohol tests and drug tests.

B.
Management officials, medical professionals, selected union officials, supervisors, plant security personnel and other selected employees are to be trained on the following issues:

(1)
Employee Assistance Programs (EAP):

a.
Substance abuse recognition, symptoms, and effects.

b.
Methods of visually identifying employees who may be subject to the effects of alcohol and/or drugs. 

c.
Methods of referring employee who might be suffering from personal problems that could signal possible alcohol or drug problems to the EAP Representative(s). 

(2)
Negotiated procedures related to handling employees who appear to be subject to the effects of alcohol and/or drugs; 

(3)
Documenting observations and impressions of persons who may be subject to the effects of alcohol or illegal drugs; 

(4)
Alcohol and drug testing programs, procedures, and safeguards; 

(5)
Benefit programs and alternatives that are available; and

(6)
Safety aspects of alcohol or drug problems in both work and social environments. 

2)
Substance Abuse Testing
A.
For Cause Testing for Substance Abuse
(1)
The Company may not give or require any employee to submit to a "For Cause" test for substance abuse (except as described below) as a condition of employment without reasonable cause.  Reasonable cause shall be defined as those circumstances, based on objective evidence about the employee's conduct in the workplace, that would cause a reasonable person to believe that the employee is demonstrating signs of impairment due to alcohol or drugs.  Examples of objective evidence include; difficulty in maintaining balance, slurred speech, erratic or atypical behavior, or otherwise appears unable to perform his/her job in a safe manner.

(2) When the Company has reasonable cause to believe that an employee is demonstrating signs of impairment, the employee is to be escorted to the Medical Department for evaluation by a medical professional.  A Company official who is trained under the provisions of 1B above who observes such signs of impairment shall complete a written documentation of the observed signs of impairment.  The employee will be given a copy of such document, if requested by the employee.

a.
If judged appropriate by a medical professional, after assessment of the employee, a test for alcohol shall be conducted and/or a urine specimen for drug testing shall be required.  The employee's visit to the medical Department will be conducted in a manner consistent with any other medical condition, i.e., privacy, confidentiality of records, etc.

b.
In the event a Company location does not have a Medical Department, or has a Medical Department which is not staffed when the employee is escorted to it for evaluation, a trained management official will determine whether the employee should be escorted to an off premises medical clinic for evaluation by a medical professional.  A record of the observed signs of impairment will be documented and provided to the employee, if requested by the employee. 

B.
Preventative Testing for Substance Abuse

At the present time the parties have not identified any jobs to be considered safety sensitive as defined within the meaning of the legislation.  The parties will review at the local level all classifications and determine if there are any jobs considered safety sensitive as described above.  In the future should such jobs be added to the plants covered by this agreement or should the legislation change to include more safety sensitive positions, then the parties will review the program and make the necessary changes in accordance with applicable legislation.

C.
Positive Test for Substance Abuse
An employee whose substance abuse test is positive will be considered in violation of this memorandum.

(1)
First Positive - The employee will be referred to the Employee Assistance Program (EAP) or other referral available in local area.

Refusal to participate in the Program will result in the employee being placed on an immediate personal leave of absence.  The employee shall not be returned to active work until such time as another substance abuse test, administered by the Company is negative.

An employee who participates in the EAP must follow the requirements of the EAP.  The employee shall not be returned to work, until such time as another alcohol and/or drug test is administered by the treatment provider or by the Company, is negative.

(2)
Second Positive - If within two (2) years of the first positive test an employee tests positive, then the employee will be placed in a mandatory referral to the EAP or will be subject to discipline (excluding discharge) at the option of the Company. 

(3)
Third Positive - If within two (2) years of the second positive an employee again tests positive for either alcohol or drugs, the employee will be subject to discipline up to and including discharge. 

D.
Return to Work Test

An employee who tests positive may not return to work until he tests negative.  This test must be conducted within 30 days of the positive test notification.  The 30 days will be extended up to an additional 30 days upon evidence of the employee's continuing treatment or by mutual agreement.

3. Procedure for Substance Abuse Testing            

A.
Pre-collection Interviews - prior to the administration of an alcohol test and/or the collection of a urine specimen for drug testing, individuals will be thoroughly interviewed to determine if there may be any medications (over-the-counter or prescription) or other substances that may have been inhaled, ingested, or injected, which could result in a positive test.  That information is to be provided to the testing laboratory. 

B.
Employee Refusal of a substance abuse test -


An employee's refusal shall subject the employee to discipline for just cause only depending on the step in the process. 

C.
Alcohol Testing - The administration of an alcohol test shall be in accordance with the test equipment manufacturer's instructions and the procedures. 

D.
Chain of Custody - Collection and shipment of all urine samples will follow strict chain of custody procedures. 

E.
Retention of Sample - All urine samples confirmed positive for drugs will be frozen by the testing laboratory and retained for two years. 

F.
Notification - All individuals who test positive shall be so notified by the Company and given an opportunity to provide the Company any reasons he/she may have which would explain the positive substance abuse test.  If the individual provides a reasonable explanation that can be substantiated to the Company, that the positive substance abuse test result is due to factors other than the presence of alcohol or drugs in the test specimen, the positive test result will be disregarded and all records of the test result destroyed. 

G.
Confidentiality - The identities of employees who have tested positive shall be limited to those management and union officials who have a need to know in order to fulfill responsibilities under the Plan. 

H.
Laboratory - Only laboratories jointly agreed upon and certified by the National Institute on Drug Abuse will be used for drug testing. 

I.
Collection Site - Any employee subject to drug testing must be allowed to provide a urine specimen in private and in an enclosed room.  Tampering with the specimen is prohibited.  If the laboratory determines that the sample was doctored, the employee will be retested once more.  If the laboratory determines that the sample was doctored again, results will be assumed positive.

J.
Negative Results - All tests that are negative will result in all records and documents leading to the testing to be destroyed.  Non-personal data may be retained for statistical studies. 

All employees, whose initial test is negative, will be compensated for lost wages and benefits.

K.
Employees will have a representative of the Union present prior to testing, unless the employee refuses representation.  If a representative is not immediately available, the union will be given a reasonable opportunity to obtain one. 

4)
Definition

A.
Alcohol - A colorless, volatile, and flammable liquid that is the intoxicating agent in fermented and distilled liquors.  Includes, but is not limited to, beer, wine, and liquor.  Does not include alcohol used in chemical processing, cleaning, or testing. 

B.
Alcohol Test - A scientifically valid test utilizing detectors to determine the percent (%) alcohol in the blood.  The test is non-invasive and requires the test subject to exhale into the detector chamber.  Upon request of the employee, blood will be used for confirmation.  If a breathalizer is inoperable or unavailable, the employee will have the option of using a urine or blood test.  A urine test would utilize a .054% urine/alcohol level. 

C.
A Positive Test For Substance Abuse - Means to have the presence of alcohol, a drug or a drug metabolite in an employee's system as determined by appropriate testing of a bodily specimen that is equal to or greater than the DOT levels specified below for the confirmation test.  This shall be referred to as a "positive level," "prohibitive level," or "positive screen." 


Initial
Confirmation

Test Levels
Test Levels
1)
alcohol
0.04%
0.04%  *

2)
marijuana metabolite 
50 ng/ml
15 ng/ml  **

3)
cocaine metabolite(s)
300 ng/ml
150 ng/ml***

4)
morphine &/or codeine 
2000 ng/ml
2000 ng/ml

5)
phencyclidine (PCP)
25 ng/ml
25 ng/ml


(&/or metabolites)

6)
amphetamine &/or
1000 ng/ml
500 ng/ml


methamphetamine

7)
oxazepam &/or
300 ng/ml
300 ng/ml****


benzodiazepine or


metabolite

*
percent blood alcohol level.

**
delta-9-tetrahydrocannabinol-9-carboxylic acid.

***
benzoylecgonine, ecgonine methyl ester, and/or ecgonine.

****
amobarbital, butabarbital, butalbital, pentobarbital and/or secobarbital.

D.
Drug Test - A multiple step urine test which involves an immunoassay screening method approved by the Food and Drug Administration and a confirmation by use of Gas Chromatography and Mass Spectroscopy (GC/MS). 

E.
Discipline - Means adverse actions taken for just cause against an employee such as suspension without pay, a warning or discharge, or discharge. 

F.
Drug - Means a controlled substance as defined by Section 802 (8) of Title 21 of the United States Code, the possession of which is unlawful under Chapter 13 of that Title.  The term "illegal drugs" does not mean the use of a controlled substance pursuant to a valid prescription or other uses authorized by law. 

G.
Conformity to Law

In the event this agreement is in violation of any applicable law, the parties will negotiate such changes as are necessary to conform this agreement to such law. 

H.
Oversight Committee

The parties agree to jointly monitor and review testing procedures, collection methods, quality assurance, and other such items pertaining to the operation of this agreement as raised by either party. 

I.
It is further mutually agreed, that the Company will retain whatever rights they have concerning Company rules and that the Union would retain their representation rights. 

J.
It is further agreed that due to relative newness of this program both parties will have an opportunity to add to, modify, and/or supplement the drug list and alcohol list including the "positive level" and "prohibitive levels".  The changes made will be by mutual agreement. 

APPENDIX 3

APPRENTICESHIP AGREEMENT
ARTICLE 1--DEFINITIONS

A.
The term "Company" shall mean ArvinMeritor.
B.
The term "Union" shall mean the duly authorized representatives of the International Union: IBEW, and Its Local Union No. 1206.

C.
"Registration Agency" on labor standards shall mean the Ohio State Apprenticeship Council.  "Registration Agency" for the apprentice as a student, covering related instructions, shall mean the State Office of Public Instruction.

D.
"Apprenticeship Agreement" shall mean a written agreement between the Company and the person employed as an apprentice, and his/her parent or guardian if he/she is a minor, which agreement or indenture shall be approved by the Secretary of the Joint Apprenticeship Committee and registered with the Registration Agencies.

E.
"Apprentice" shall mean a person who is engaged in learning and assisting in the trade to which he/she has been assigned under these standards and who is covered by a written agreement with the Company providing for his/her training in accordance with these standards of apprenticeship and who is registered with the Registration Agencies.

F.
"Committee" shall mean the Joint Apprenticeship Committee organized under these standards.

G.
"Supervisor of Apprentices" shall mean the person employed by the Company or the person assigned the responsibility to perform the duties outlined in these standards of apprenticeship.

H.
"Standards of Apprenticeship" shall mean this entire document, including these definitions.

I.
For purposes of this State Plan the terms "minority" or "minority groups" and deemed to mean one of four (4) major ethnic groups namely; Black, American Indian or Alaska Native, Asian or Pacific Islander, and Hispanic.

J.
The recruitment, selection, employment, and training of apprentices during their apprenticeship shall be without discrimination because of race, color, religion, sex, national origin, or qualified handicapped individuals, or because the individual is a disabled or Vietnam-era veteran.  The sponsor will take affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program as required under Title 29 of the Code of Federal Regulations, Part 30, and equal employment opportunity regulation of the State of Ohio. 

K.
The word Journeyman is used to designate individuals with proficient skill levels in a trade and is not intended to reflect gender. 

ARTICLE 2--APPLICATIONS

A.
Seniority Employees

(1)
Notice of apprenticeship openings will be posted on the company's bulletin board.

(2)
Applications for apprenticeship will be accepted by the Human Resources Department from seniority employees and other Newark ArvinMeritor employees who consider themselves eligible under this program of training.

(3)
An application blank will be filled out and each applicant will sign a register noting that he has received and filed an application.

(4)
After a preliminary check of each application by the Human Resources Department, those meeting the minimum eligibility requirements will be turned over to the Joint Apprenticeship Committee for approval or disapproval.

B.
Outside Applicants
When apprenticeship openings have not been filled after exhausting all qualified applicants from the bargaining unit, the company shall notify the local schools and public employment service of the available openings, the minimum qualifications for eligibility, closing date for application, and where to file.

C.
Standards Used for Apprenticeship Selection
Selection standards based on the following point system will be used to rank all applicants, whether (1) from seniority employees or (2) from outside applicants. 

(1)
General Apprenticeship Aptitude Tests with scores being percentile ratings based upon national average. 

Maximum Points = 25
(2)
Education (transcript of school record).  Subjects studied pertinent to the trade and grades received. 

Maximum Points = 10

(3)
Evaluation of Interviewer (oral interview).  Interest, sincerity and attitude.  Appearance of application (neatness and accuracy). 

Maximum Points = 50

(4) 
Credit for previous work experience and/or applicable familiarity of the plant and its operation. 

Maximum Points = 15

D.
Selection
All selections for apprenticeship shall be in descending order of qualifications (ranking); except, that when two or more seniority employees receive the same rating, the one with the most seniority will be selected. 

Records of applications and of the selection process will be maintained for at least five years and may be evaluated under appropriate conditions. 

ARTICLE 3--APPRENTICESHIP ELIGIBILITY REQUIREMENTS
A.
The Company and the IBEW 1206 reaffirm their commitment not to discriminate because of race, color, sex, religion, political affiliation, age, marital status, national origin, physical or mental handicap, special disabled or Vietnam-era veteran status. 

B.
In order to be eligible for apprenticeship under these standards, the applicant must meet the following minimum qualifications:

(1)
Must have a high school education or certificate of equivalency.

(2)
Must be 18 years of age or a veteran eligible under applicable public law. 

ARTICLE 4--CREDIT FOR PREVIOUS EXPERIENCE

OR TRANSFER OF APPRENTICE PROGRAM

A.
Employees of the Company and those who have had previous employment experience who desire to become apprentices and are selected, may be allowed credit in accordance with these standards for applicable experience after their record has been checked and evaluated by the Joint Apprenticeship Committee and will receive the proper wage rate in accordance with Article 10.  Evaluated work experience must have been gained under an apprenticeship program or under a trainee, upgrader and/or changeover program and not in a trade school or vocational school. 

B.
Should the company be unable to fulfill its obligation of this apprenticeship, causing a break in seniority, the apprentice will be allowed to transfer his earned hours to another employer with a similar program providing the apprentice and the joint apprenticeship committee agree to this transfer. 

C.
Returned veterans may have their service work record evaluated and credit given an apprenticeship for applicable practical experience gained in the Armed Services after evaluation by the Joint Apprenticeship Committee. 

ARTICLE 5--TERMS OF APPRENTICESHIP
The term of apprenticeship shall be as established by these apprenticeship standards in accordance with the schedule of work processes and related instructions as outlined in Appendices attached hereto.  No apprenticeship shall be less than 8000 hours.  No apprenticeship will exceed 10,000 hours or 5 years.

ARTICLE 6--PROBATIONARY PERIOD
All apprentices shall serve a probationary period of sixty (60) days during which time an apprentice may be dismissed at the discretion of the committee.  The Registration Agencies shall be advised of all such cancellations.

ARTICLE 7--HOURS OF WORK

An apprentice may be asked to work weekend and holiday overtime only after “A” group Electricians on all shifts have been asked to work the available overtime.  During the normal work week, apprentices may be asked to work after all “A” Journeymen on the shift the apprentice is assigned to have been asked to work.

ARTICLE 8--RATIOS
The ratio of allowable apprentices to “A” Electricians is one (1) for each five (5) “A” Electricians employed.  

If layoffs become necessary in the Electrical Department, date of entry seniority dates will be used, beginning with the least senior employee.  Apprentices will be laid off as their turn is reached on the “A” seniority list.

The ratio may be increased by mutual agreement.

ARTICLE 9--DISCIPLINE
The Committee shall have the authority to discipline an apprentice and to cancel the Apprenticeship Agreement of the apprentice at any time for cause, such as, but not limited to: 


A.
Inability to learn


B.
Unreliability


C.
Unsatisfactory work


D.
Lack of interest in his/her work or education


E.
Improper conduct


F.
Failure to attend classroom instructions regularly


G.
Failure to turn in monthly time sheets

ARTICLE 10--WAGES
A.
Apprentices in each of the trades covered by these standards shall be paid a progressively increasing schedule of wages, as follows:


1st 1000 hours--not less than 80% journeyman wage rate


2nd 1000 hours--not less than 85% journeyman wage rate


3rd 1000 hours--not less than 87% journeyman wage rate


4th 1000 hours--not less than 89% journeyman wage rate


5th 1000 hours--not less than 91% journeyman wage rate


6th 1000 hours--not less than 93% journeyman wage rate


7th 1000 hours--not less than 95% journeyman wage rate


8th 1000 hours--not less than 97% journeyman wage rate


9th 1000 hours--not less than 97% journeyman wage rate

B.
Apprentices shall not be paid for attending apprentice school during his regular working hours.  He will finish his 8 hours after school and be paid for those hours at his regular hourly rate. 

C.
The apprentice shall also receive the annual improvement factor and all cost-of-living increases that are accorded all plant employees. 

D.
Hours spent in classroom instruction shall not be considered hours of work in computing overtime. 

E.
Apprentices who are given credit for previous experience shall be paid, upon signing the Apprenticeship Agreement, the wage rate for the period to which such credit advances them. 

F.
When an apprentice has completed up to 10,000 hours of training and five (5) years of schooling, he/she is to receive the applicable rate paid to the skilled journeymen in the classification or trade in which he/she has served his apprenticeship after approval of his completion of training by the Joint Apprenticeship Committee. 

G.
The wage rate schedule for the Apprentices who have been selected to enter the Apprenticeship Program shall be his adjusted rate of pay as of date of entry into the program.  His rate shall remain at the rate until such time the Apprenticeship Wage Rate Schedule results in a rate increase.  The Apprentices shall also receive the annual improvement factor and all cost-of-living increases that are accorded all plant employees. 

H.
Wage rate changes shall be made effective as of the next day following the Apprentices successful completion of each 1000 hours of training. 

I.
Electrical apprentices who enter into an Apprenticeship Agreement after October 5, 1997, shall receive a $200 tool allowance after satisfactory completion of their 60-day probationary period.  In addition, the apprentice will be given a $50 tool allowance upon satisfactory completion of each 1,000 hours in the Apprenticeship Program. 

ARTICLE 11--RELATED INSTRUCTION AND SCHOOL ATTENDANCE

A.
Provision for schoolroom instruction of apprentices. Each apprentice shall enroll and attend classes for not less than four (4) hours weekly for a minimum of 144 hours per year, according to instructions by the Joint Apprenticeship Committee.  Hours of schooling are not counted as part of the total number of hours required in the apprenticeship in each trade.  Each apprentice, after enrollment in such classes, shall be registered with the State Department of Education as an apprentice student upon the forms furnished for this purpose. 

B.
Approval of classroom instruction.  Classroom instruction furnished by the local Board of Education shall meet with the approval of the Joint Apprenticeship Committee and the State Department of Education.  The schedule of related instruction shall be as outlined in Appendices attached hereto. 

C.
Enforcement of school attendance.  In case of failure on the part of any apprentice to fulfill his obligation as to school attendance, the Joint Committee may suspend or revoke his apprenticeship agreement, and the Company hereby agrees to carry out the instructions of said committee in this respect.  The apprentice and his parent or guardian hereby agree to abide by any such determination of such committee. 

The Registration Agencies and IBEW, the Local Board of Education, and the State Department of Education shall be notified of any such cancellation, as this will terminate the eligibility of the apprentice as a student.

ARTICLE 12--JOINT APPRENTICESHIP COMMITTEE

A.
There is hereby established a Joint Apprenticeship Committee as defined in Article 1. 

(1)
This Committee shall be composed of equal number of members, half of whom shall represent the Company and half of whom shall represent the Union.  The Committee shall elect a chairman and a secretary.  When a Company member is a chairman, a union member shall be secretary and vice-versa.  The Committee shall meet on the third Monday of each month or on call of the chairman or secretary, or any two members of the joint committee. 

B.
It shall be the duty of the Committee: 

(1)
To see that each prospective apprentice is interviewed and impressed with the responsibilities he is about to accept, as well as the benefits he will receive.  This will allow the Committee to designate whom they choose as interviewers, not necessarily Committee members. 

(2)
To accept or reject applicants for apprenticeship after preliminary examination by the Human Resources Department of the Company. 

(3)
To place apprentices under agreement. 

(4)
To hear and decide on all questions involving the apprentices which relate to their apprenticeship. 

(5)
To determine whether the apprentice's scheduled wage increase shall be withheld in the event that he is delinquent in his progress. 

(6)
To offer constructive suggestions for the improvement of training on the job. 

(7)
To certify the names of graduate apprentices to the Registration Agencies and recommend that a certificate of completion of apprenticeship be awarded upon satisfactory completion of the requirements of apprenticeship as established herein.  No certificates will be issued by the Registration Agencies unless approved by the Committee. 

(8)
In general, to be responsible for the successful operation of the apprenticeship standards in the plant and the successful completion of the apprenticeship by the apprentices under these standards. 

(9)
Committee shall meet with the apprentice every six months to discuss progress. 

ARTICLE 13--SUPERVISION OF APPRENTICES
A.
Apprentices shall be under the general direction of the Supervisor of Apprentices and under the immediate direction of the foremen of the Department to which they are assigned.  The Supervisor of Apprentices is authorized to move apprentices from one department to another in accordance with the predetermined schedule of work training.  No apprentice may be retained on a scheduled work process for a period longer than the time scheduled for such work process unless permission is granted in writing by the Joint Committee. 

B.
The Supervisor of Apprentices, or an individual charged with this responsibility, in consultation with the Committee, shall prepare adequate record forms to be filled in by the foreman under whom the apprentices receive direct instruction and experience.  Foremen shall make a report at least every thirty days to the Supervisor of Apprentices on the work and progress of the apprentices under their supervision.  These reports shall be submitted to the Committee for its approval or disapproval. 

C.
If the Supervisor of Apprentices finds that an apprentice shows a lack of interest or does not have the ability to become a competent electrician, he shall place all the facts in the case before the Committee for its decision.  Under these circumstances, an apprentice may be permitted to continue in probationary status, required to repeat a specified process or series of processes, or his agreement may be terminated.  The Registration Agencies and the IBEW shall be advised of all terminations and the reasons therefor. 

D.
Apprentices shall be subject to the labor and apprenticeship agreements providing that while in training for and/or performing work customarily performed by Journeymen Electricians, they shall perform such work with a Journeyman Electrician within the bargaining unit.  Whenever possible, apprentices shall be assigned to work with the same journeymen for periods of time of at least five (5) consecutive days at a time.  Journeymen will not be required to be with an apprentice in the battery shop and while the apprentice is doing light repair of pre-hung lights. 

ARTICLE 14--POLICY

A.
The apprenticeship and training program shall be administered by the Joint Apprenticeship and Training Committee, and all apprentices and/or trainees shall conform to the rules and regulations described in these standards. 

B.
In the event the Employer and the Union representatives on the Joint Committee cannot agree on the administration of the program, the matters in dispute shall be referred to the sponsoring parties for settlement. 

C.
The parties in these standards shall refer all issues pertaining to apprenticeship and training to the Joint Committee for action or recommendations before action is taken by the individual sponsoring organizations. 

D.
The Apprenticeship and Training Standards here stated shall supersede all previous standards. 

E.
Apprenticeship Agreements (indentures) in force shall remain in force unless changed by consent of the parties to this Agreement. 

F.
No section, or part, of these Standards shall conflict with the Collective Bargaining Agreement.  Where such conflict may appear, the Collective Bargaining Agreement shall prevail. 

G.
The Committee may request interested agencies or organizations to designate a representative to serve as consultant.  Consultants will be asked to participate without vote in conferences on special problems related to apprentice training which affect the agencies they represent. 

ARTICLE 15--SENIORITY
A.
The apprentices will exercise their seniority in their own group.  For example, if there are four apprentices in any specific trade and a reduction in this number is required due to lack of work, the first hired shall be the last laid off and the last laid off shall be the first to be reinstated. 

B.
Upon satisfactory completion of the apprenticeship program, the apprentice will be given 100% of time on course (complete) seniority in the plant where the apprenticeship is completed as a journeyman except that a returned veteran who had his apprenticeship interrupted upon completion of his apprenticeship, shall receive 100% of time on course as a journeyman, plus the length of his service in the Armed Forces. 

C.
Apprentices shall schedule their vacations within their own seniority group.  No more than one apprentice shall be allowed to schedule vacation during any one week. 

ARTICLE 16--APPRENTICESHIP AGREEMENT
A.
"Apprenticeship Agreement" shall mean a written agreement between the Company and the person employed as an apprentice (and his parent or guardian if he is a minor), which agreement shall be approved by the Secretary of the Committee and registered with the Registration Agencies and the International Union, IBEW. 

B.
Every apprenticeship agreement entered into under these standards of apprenticeship shall contain a clause making the standards part of the agreement with the same effect as if expressly written therein.  For this reason every applicant (and his parent or guardian if he is a minor), shall be given an opportunity to read the standards before he signs his apprenticeship agreement. 

C.
The following shall receive copies of the apprenticeship agreement: 

(1)
The apprentice

(2)
The Company

(3)
The Joint Apprenticeship Committee

(4)
Registration Agencies

(5)
The Local Union

(6)
The International Union, IBEW

(7)
Two copies to the Veterans Administration in

case the apprentice is a veteran.

ARTICLE 17--CERTIFICATE OF COMPLETION OF APPRENTICESHIP

Upon completion of the apprenticeship under these apprenticeship standards, the Joint Apprenticeship Committee will recommend to the Ohio State Apprenticeship Council that a certificate signifying completion of the apprenticeship be issued to the apprentice.  No certificates will be issued by the Ohio State Apprenticeship Council, unless approved by the Joint Apprenticeship Committee.  At this time a completion of apprenticeship certificate will also be issued by the IBEW.

ARTICLE 18--MODIFICATION OF STANDARDS

These standards of apprenticeship may be amended or new schedules added at any time upon mutual agreement of the Company and the Union, providing that no such change shall alter an apprenticeship agreement in force at the time of such change or amendment.  The modification shall be submitted to the Registration Agencies and to the International Union, IBEW, to determine if it meets with the standards established by the Registration Agencies and the International Union, IBEW.  A copy of such amendment will be furnished to each apprentice employed by the Company.

ARTICLE 19--MASCULINE PRONOUN
The masculine pronoun, wherever it is used in this agreement, shall include the feminine pronoun in application, and the singular form of the word shall include the plural, wherever applicable.

ARTICLE 20--SAFETY AND HEALTH TRAINING
The employer shall instruct the apprentice in safe and healthful work practices and shall insure that the apprentice is trained in facilities and other environments that are in compliance with either the occupational safety and health standards promulgated by the Secretary of Labor under Public Law or State Standards that have been found to be at least as effective as the Federal Standards

ARTICLE 21--REGISTRATION AND DE-REGISTRATION

The registration of these standards of Apprenticeship by the Registration Agency certifies that the standards conform to the labor standards which the U. S. Department of Labor believes are necessary to safeguard the welfare of apprentices in our industry.  The Labor Department's general labor standards for apprenticeship programs are set forth in Part 29 of Title 29 of the Code of Federal Regulations. (Title 29 CFR 29)

This program may be de-registered upon the voluntary action of the sponsor, by the sponsor's request for cancellation of the registration.  The program may also be de-registered, for reasonable cause, by the Registration Agency when that Agency institutes formal DE-REGISTRATION proceedings in accordance with provisions of Title 29, CFR 29.

Upon DE-REGISTRATION or voluntary cancellation of the program, the sponsor will inform each apprentice, within 15 days, of the DE-REGISTRATION or cancellation, and the effect of such action.  This notification will conform to the requirements of Title 29 CFR 29  Paragraph 29.7.

ARTICLE 22--COMPLAINT PROCEDURE

The committee shall supply written notice of the complaint Procedure to all applicants for apprenticeship and all apprentices as per Title 29 CFR 30  Paragraph 30.11.

ARTICLE 23--GENERAL

Should any dispute arise which cannot be satisfactorily settled within the Committee, either party may ask the Registration Agencies to consider the matter.

ARTICLE 24--APPROVAL

These standards or any changes or amendments to these standards will be submitted to the IBEW for their approval before becoming effective.

APPENDIX 3-A

SCHEDULE OF WORK PROCESSES AND RELATED 

INSTRUCTIONS FOR ELECTRICAL APPRENTICES



HOURS

(1) 
MAINTENANCE
2,370

Electro/Mechanical
Including Blueprint Reading, Trouble-
shooting, Control Equipment, Capacitors, 
Resistors, Transformers Replacing and/or
Repairing Devices (Starters, Relays, 
Limit Switches, etc.)  Job Clean-up

Electronic and NC
4,030

Including Blueprint Reading, Electronic
Control Devices, Transistors, Diodes,
Resistors, Transducers, Computer Systems,
Troubleshooting

(2)
CONSTRUCTION
1,900

Including Bending and Installing Conduit,
Installing Lighting and Power Circuits,
Installing Power and Control Equipment,
Switch Gear, Machine Moves, Rebuild

(3)
REPAIR AND REBUILD

Hoist Repair (Repair, Rewire & Replace Parts)
160

Motor Repair (Repair & Replace Parts,
160
Install Bearings, Motor Lubrication)

(4)
MISCELLANEOUS INSTRUCTIONS

PM's
200

Battery Shop (Change and Repair)
177

Lights (Repair & Cleaning of Pre-hung Lights)
150

Lift Truck Maintenance
177

Safety
676

TOTAL

10,000

RELATED INSTRUCTION

A.
Each apprentice shall be required to take a minimum of 144 hours per year of related instruction for each year of the apprenticeship.

B.
The time spent in this related instruction shall be in addition to the required number of hours of "on-the-job" training. 

C.
The Committee may secure, or cause to be secured, competent instructors whose knowledge, experience and ability to teach shall be carefully examined.* 

(*NOTE: It may be desirable to have the qualifications for an instructor in accordance with the state plan for vocational education for trade and industrial instructors.) 

D.
When possible, the instructors shall take such teacher training courses as are reasonably available. 

E.
The Committee may use proprietary vocational and Home Study Courses.  However, such courses must be approved by a national association recognized for that purpose, a state's Department of Public Instruction, or the International Office of the IBEW. 

F.
All apprentices may be given periodic examinations relative to their "on-the-job" training and related instruction.  The Committee, in turn, will use the results of these examinations to check the progress of the apprentice and apply corrective measures where necessary. 

* Any and all policies written in this Appendix are subject to change dependent on rules and regulation changes mandated by the NJATC or State of Ohio Apprenticeship Agency.

APPENDIX 4

JOINT APPRENTICESHIP AND TRAINING COMMITTEE

A.
An addition to the administration of the Apprenticeship Program, the Joint Apprenticeship and Training Committee as defined in Appendix 3, Article1, F and Article 12, will administer and coordinate training within the electric shop which is specific to the improved performance of plant electricians. 

B.
The committee shall meet on a regularly scheduled basis as described in Appendix 3, Article 12, A, (1).  The committee will have the following additional responsibilities:

1. It will discuss training issues pertinent to the electrical support mission in the plant as well as issues involving training to support continuous improvement. 

2. It will determine resources available to achieve training to meet the needs identified by the committee. 

3. Establish realistic training goals for electrical shop members. 

4. Arrange for and schedule training to achieve goals and meet requirements of electrical shop members. 

5. Monitor ongoing training and maintain records for the committee and training records for electrical shop personnel. 


APPENDIX 5

NEW HIRE WAGE AND BENEFIT PACKAGE 

JOURNEYMAN
New Hire Rate

Any newly hired electrician employee on or after 2-09-09 will be paid according to the following pay rate chart.

	Type of Work
	Starting Pay
	Job Rate (16 wks)
	Departments

	Electrician A and B
	$22.00 per hour
	$24.00 per hour 
	#083


Any negotiated pay raises will be applied to the above rates as a percentage.

New Hire Benefits

All new hires will be eligible for the following benefit package after attaining 6 months of active work: 

· Medical insurance will be the company’s Consumer Driven Health Plan (CDHP) as defined in Attachment A. Dental will be the ArvinMeritor dental plan as defined in Attachment B. Monthly employee premiums shall be as follows. 

	
	
	EE Monthly

	Enhanced CDHP
	Cost

	
	EE
	 $              67.29 

	
	EE+Sp
	 $            134.59 

	
	EE+Ch
	 $            127.87 

	
	Family
	 $            235.54 

	
	
	

	Basic CDHP
	Cost

	
	EE
	 $              34.20 

	
	EE+Sp
	 $              68.42 

	
	EE+Ch
	 $              64.99 

	
	Family
	 $            119.71 

	
	
	

	Choice Dental
	

	
	EE
	 $                6.00 

	
	EE+Sp
	 $              12.00 

	
	EE+Ch
	 $              12.00 

	
	Family
	 $              20.50 


· Pension will be a defined contribution plan in place for salaried employees (see attached).

· There will be no vision insurance.

· Holidays and vacation benefits will follow the hourly schedule in the current operating agreement.

· There will be no paid absence allowance days.

· Life Insurance will be the same as defined in the current operating agreement for hourly employees.

· An employee with 1 year of service is eligible for a Short Term Disability benefit that will last for 6 months. Short Term Disability benefit will be 45% of the employee’s base wage.  There will be no Extended Disability Benefit.

· If a new hire has attained insurance benefits, and is subsequently laid off, medical benefits will continue for six months following the month of lay off.  Dental Insurance will cease at the end of the month the employee was laid off.

· No COLA

All other terms and conditions of the collective bargaining agreement will apply.
Newark Hourly Defined Contribution Pension Plan

· There would be an annual fixed contribution as a percentage of base pay, overtime, any bonus payments based upon attained age

· Less than 30
1.5%

· 30 to 39

2.0%

· 40 to 49

2.5%

· 50 to 59

3.0%

· 60 & Over
3.5%

· Monies are deposited into a T. Rowe Price account established for the employee.  The employee can select from various investment options to have the monies deposited into.  These monies are subject to US Retirement Act Rules and ARM Plan Guidelines. 
· Your Company contribution balance will be come vested according the schedule below:

	Years of service
	2
	3
	4
	5
	6

	Percent vested
	20%
	40%
	60%
	80%
	100%


APPENDIX 6
NEW HIRE WAGE AND BENEFIT PACKAGE 

ELECTRICAL HELPER
New Hire Rate

Any newly hired Electrical Helper employee on or after 2-9-09 will be paid according to the following pay rate chart.

	Type of Work
	Starting Pay
	Job Rate
	Departments

	Electrical Helper
	$14.50
	$15.50
	#083


Wage progression is $.25 per year over a 4 year period.

Any negotiated pay raises will be applied to the above rates as a percentage.

New Hire Benefits

All new hires will be eligible for the following benefit package after attaining 6 months of active work: 

· Medical insurance will be the company’s Consumer Driven Health Plan (CDHP) as defined in Attachment A. Dental will be the ArvinMeritor dental plan as defined in Attachment B. Monthly employee premiums shall be as follows. 

	
	
	EE Monthly

	Enhanced CDHP
	Cost

	
	EE
	 $              67.29 

	
	EE+Sp
	 $            134.59 

	
	EE+Ch
	 $            127.87 

	
	Family
	 $            235.54 

	
	
	

	Basic CDHP
	Cost

	
	EE
	 $              34.20 

	
	EE+Sp
	 $              68.42 

	
	EE+Ch
	 $              64.99 

	
	Family
	 $            119.71 

	
	
	

	Choice Dental
	

	
	EE
	 $                6.00 

	
	EE+Sp
	 $              12.00 

	
	EE+Ch
	 $              12.00 

	
	Family
	 $              20.50 


· Pension will be a defined contribution plan in place for salaried employees (see attached).

· There will be no vision insurance.

· Holidays and vacation benefits will follow the hourly schedule in the current operating agreement.

· There will be no paid absence allowance days.

· Life Insurance will be the same as defined in the current operating agreement for hourly employees.

· An employee with 1 year of service is eligible for a Short Term Disability benefit that will last for 6 months. Short Term Disability benefit will be 45% of the employee’s base wage.  There will be no Extended Disability Benefit.

· If a new hire has attained insurance benefits, and is subsequently laid off, medical benefits will continue for six months following the month of lay off.  Dental Insurance will cease at the end of the month the employee was laid off.

· No COLA

All other terms and conditions of the collective bargaining agreement will apply.

Newark Hourly Defined Contribution Pension Plan

· There would be an annual fixed contribution as a percentage of base pay, overtime, any bonus payments based upon attained age

· Less than 30
1.5%

· 30 to 39

2.0%

· 40 to 49

2.5%

· 50 to 59

3.0%

· 60 & Over
3.5%

· Monies are deposited into a T. Rowe Price account established for the employee.  The employee can select from various investment options to have the monies deposited into.  These monies are subject to US Retirement Act Rules and ARM Plan Guidelines. 
· Your Company contribution balance will be come vested according the schedule below:

	Years of service
	2
	3
	4
	5
	6

	Percent vested
	20%
	40%
	60%
	80%
	100%


	GENERAL FACTORY REGULATIONS

The Purpose For These Regulations

The following rules and regulations have been made by the Company for the purpose of maintaining order, safety, and/or the effective operation of the Company plants. These rules or regulations are not meant to restrict the rights of employees, but to prevent situations where penalties must be enforced. These rules, of course, do not constitute the only standards of conduct expected of our employees and will not limit the Company's right to enforce other rules conducive to proper employee, employer relations.

To promote the welfare of employees and to maintain proper working conditions for employees, these rules are established, subject to change or modification by the Company, and are the basis for corrective action.

As a condition of employment, each employee is expected to read and keep the material for future reference, and if any question should arise, the employee should consult his/her supervisor.


	
	
	
	

	GENERAL RULES
1. The Company is not liable for time not registered through the time clocks, and failure to ring in will mean a loss to you.  You are responsible for your own time, so be sure your badge is correctly read.  Should you fail to read your badge, bring this to the attention of your supervisor/facilitator immediately before the start of your shift.

2.
You must ring your own badge, and at no time should you ring the badge of any other employee. You must have your badge with you at all times, and are required to display your badge upon entering the plant. Failure to display your badge will keep you from entering the plant or having your time start until your identity is verified by management.

3.
For each late ring, one-tenth of an hour will be deducted for each six minutes, or fraction thereof, that an employee is late.


	
	
	
	

	4.
You must not enter the plant more than thirty (30) minutes before your shift starting time, and you must not enter your department or place of work more than fifteen (15) minutes before your shift starting time. You are expected to be at your machine ready to go to work at the start of your shift. When reporting to work at anytime other than your normal start time you are required to register with the guards prior to entering the plant.

5.
You must clock out and leave the plant within fifteen (15) minutes following the normal closing time of your shift unless authorized by your supervisor/facilitator.

6.
Overtime will be paid only on authorization by management.

7.
You must ring out upon leaving and ring in upon returning if you go out of the plant during any shift, except upon Company business.

8.
You are required to let your supervisor/facilitator know in advance when you expect to be away from work.  When absence is unexpected, reasonable attempt must be made to notify the Company by calling the guard house within two (2) hours of the starting time of your shift.  The phone number is 348-3487.


	
	
	
	

	9.
If you are absent without notice for five (5) days, you are automatically dropped from the payroll.

10.
Employees who absent themselves from work habitually and/or abuse the Company’s Attendance Policy will be subject to disciplinary action up to and including termination. 

11.
Any employee who is absent due to injury or illness must report to First Aid prior to returning to work.
	
	
	
	



	13.
Leaving one's department or leaving the plant during working hours without a proper pass unless movement to different departments is in the regular performance of one's duty.

14.
Interference with the work of others or causing confusion by unnecessary actions, catcalls, or demonstrations in the plant.

15.
Creating or contributing to unsanitary or unsafe conditions.


	
	
	

	16.
Possession of weapons on Company premises at any time.

17.
Insubordination, including but not limited to refusal or failure to perform assignments, or failure to follow operating instructions, or failure to cooperate with plant security personnel in the performance of their duties.

18.
Unsatisfactory work performance, including but not limited to producing scrap, rework, and/or careless workmanship.

19.
Employees should be fully utilized at all times of work, for example, there should not be any sitting in chairs if employees are suppose to be attending to their machines. Assigned machines/machine cells should not be left running unattended.

20.
Causing injury to others through assault, horseplay, or carelessness.

21.
Fighting or threatening physical harm to other employees or a supervisor, or intimidating, coercing, or interfering with employees or a supervisor at any time, including directing abusive language toward any employee or supervisor.
	
	
	
	

	
	
	
	
	


	26.
Stealing or misappropriation of the property of others or of the Company.

27.
Possessing or using intoxicants, hallucinogens, or illegal narcotics, or reporting to work under the influence of such.

28.
Disregard of safety rules or common safety practices.

29.
Immoral behavior.

30.
Sabotage or restricting output.

31.
Sleeping on Company premises at anytime.

	
	
	
	

	
	
	
	
	

	MISCELLANEOUS POLICIES

32.
The Company reserves the right to examine packages, lunch boxes, containers, or clothing as employees enter or leave the plant or during other periods.

33.
Employees are not permitted to bring cameras, tape recorders, or television sets onto Company property without the express written permission of the Plant Manager/Site Manager or Human Resources Team Leader.

34.
No employee may wear any testing device prescribed by an outside source to measure cardiac, or any other physical measurement, or atmospheric measurement, noise levels, etc., without the express written permission of the Plant Manager/Site Manager or Human Resources Team Leader.

35.
When removing tool boxes from Company premises, they must be checked out through the Tool Crib.  Employees will be required to limit the size of their tool boxes to the dimensions of 12” x 12” x 24” unless otherwise approved by Management. 


	
	
	
	

	36.
Lockers, which are subject to periodic inspection, are provided in the washrooms for the purpose of storing wearing apparel.  Employees will not leave wearing apparel in their departments.  Items left in the department may be removed and held by plant security personnel and if unclaimed for one week will be disposed.

37.
Property of the Company is not permitted to be removed from the Company premises unless a pass has been properly approved by Management for the removal of such property.

38.
Employees will be required to submit to periodic medical examinations, when requested, as a safeguard to health and hygiene or for reasons as determined by the Company.  Employees will be given a copy of the medical report, upon request, within three (3) days.

39.
Locker keys, tools, goggles, etc., must be accounted for when leaving the Company's employ.  Missing articles or mutilated tools or equipment may be charged for according to value and agreement.


	
	
	
	

	40.
It is important that the Human Resources Department be notified immediately upon the change of your address, telephone number, or marital status.

41.
Bulletin Boards are used to convey information to employees.  The posting of any other material on bulletin boards or in other unauthorized areas, except as provided by the Agreement between the Company and the Union, is prohibited.

42.
Pay telephones are provided for emergency use only by employees.  Employees will be given messages or called to the telephone only in extreme emergencies. Personal cell phones (other than those supplied by the company) are not to be used while at work.

43.
Vending machines are placed in the plant for the enjoyment and convenience of employees.  Do not congregate or loiter around machines and avoid using bent coins or slugs in the machines.  Properly dispose of refuse material by placing it in trash containers or recycling bins.
	
	Union

Hold
	Company

Hold
	Sign-off

Date

	
	
	
	
	

	44.
Reading of personal materials, such as newspapers, magazines, or books will be permitted during lunch break only, at all other times this material should be stored in lunch boxes or lockers and should not be left laying around the department. 

45. 
The Company is not responsible for damage to or loss of personal property.

46. 
Parking spots are provided for employee use, parking in restricted or unauthorized locations may lead to having your car towed at your expense.
	
	
	
	

	
	
	
	
	

	TO PROTECT YOURSELF FROM INJURY

47.
Safety glasses with side shields must be worn at all times (INCLUDING LUNCH AND BREAKS) by all employees and visitors while on the shop floor.  Failure to properly protect your eyes from injury will result in disciplinary action.  For more detail refer to the plant Personal Protective Equipment policy.

(a)
Employees wearing regular prescription glasses are required to wear or goggles over their glasses at all times while on the shop floor.

(b)
Welders are required to wear safety glasses with side shields under their welding hoods.

(c)
Employees assigned to jobs where the regular safety glasses with side shields do not provide adequate protection from flying particles, such as hand grinders, excessive use of air, or shot cleaning machines, etc., are required to wear additional protection in the form of goggles, and/or face shields. 
	
	
	
	

	
	
	
	
	


	49.
Appropriate respirators are provided for employees when such equipment is necessary to protect the health of the employee.  Prior to issuing a respirator, the employee will be determined to be physically capable of wearing a respirator and will then be trained and fit tested accordingly.  Only NIOSH-approved respirators will be used.  For more detail refer to the plant Respiratory Protection policy.
	
	
	
	

	
	
	Union

Hold
	Company

Hold
	Sign-off

Date

	50.
Painful or serious back injuries and hernias can be prevented by lifting properly.  Face the part you are going to lift and don't twist the body.  Keep your back as straight as possible, bend your knees and lift the load with your leg muscles and not your back.  If the load is too heavy for you, don't hesitate to ask for help.

51.
Gloves, rings, ties, or other loose clothing must not be worn while operating drills or other machinery where accidental contact with revolving parts, tools, or shafts could occur. Long hair must also be protected in some fashion from coming into contact with moving machinery.

52.
Hard hats are provided for employees whenever they are required to be present where potential hazards exist from falling or flying objects, or from physical contact with rigid objects, or from exposures where there is a risk of injury from electrical shock.
	
	
	
	

	
	
	
	
	


	55.
Machines are equipped with safety guards or controls for your protection, and they should not be removed.  Never operate your machine unless all guards are in place.  If guards or controls are not in proper condition, report this to your supervisor/facilitator at once.
	
	
	
	

	
	
	
	
	

	56.
Before oiling or cleaning mechanical equipment, turn off the power and allow all moving parts to stop.  These procedures should be followed except as outlined below:

(a) 
Teams are responsible for taking care of their own work areas, this includes but is not limited to daily clean-up.

(b)
Oiling can be done with the machine running only if there exists oil feed tubes located away from any moving or rotating parts.

(c)
Cleaning can be performed if the area or surface to be cleaned is clearly removed from any possible point of contact with any moving or rotating parts.

57.
The Company has established a program in compliance with the OSHA standard 1910.147 consisting of an energy control procedure and employee training to ensure that before any servicing or maintenance on a machine or equipment, where unexpected start-up or release of stored energy could occur and cause injury, the machine or equipment will be isolated by means of a lockout or tagout device.  The lockout/tagout device shall be removed only by the employee applying the device or an approved member of management and in accordance to written procedures.  For your safety, never attempt to remove or bypass a lockout device .
	
	
	
	

	
	
	
	
	


	60.
Running 0n the premises is not permitted.
	
	
	
	

	61.
Do not tamper with electrical equipment.  Notify your supervisor/facilitator if there is anything wrong with the electrical equipment on your machine.

62.
Never stand or walk under an overhead load or a hoist, crane, or lift truck.  Use tongs or a long hook to guide any lead on an electromagnet.


63.
Each employee is responsible for the daily operational inspection of their hoisting equipment to include checking for defects such as frayed cables, bent hooks, missing safety latch, work chain, loose bolts, and free movement on overhead rail.  Any defects must be reported to the supervisor or safety star point rep. at once.
	
	
	
	

	64.
Employees should be alert to the potential hazards of all the materials in their work area.  Use extreme caution when handling all chemicals.  Consult the MSDS sheets for the specifics concerning the hazardous chemicals with which you work.  Follow the appropriate work practices regarding personal protective equipment and handling methods that have been established to protect your health and safety.

65.
You must not place any kind of hazardous chemical or substance in a container without properly labeling the container.  The label, which can be obtained from your supervisor/facilitator, must identify the chemical and the appropriate hazard warning.  The only exception to the requirement is if the material is intended for the immediate use of the employee who fills it and the container is then emptied immediately after use and certainly no later than the end of the shift.

Inappropriate use of paint thinners is strictly prohibited anywhere in the plant.  Anyone found using this material inappropriately will be subject to severe disciplinary action.
	
	
	
	

	
	
	
	
	

	66.
Before using any ladder, make sure that it has good safety feet and is free of cracks, broken rungs, or other defects.  Step ladders and upper sections of extension ladders being used as straight ladders must be equipped with safety feet.  When necessary to prevent slipping, have another employee hold the bottom of the ladder or tie the ladder down.  Report all defective equipment at once.  Department ladders are to be stored in area load centers.  Employees using the ladders are required to return that ladder to the appropriate storage location.

67.
To prevent injury, repair or replace any defective hand tools, such as hammers, wrenches, or punches.

68.
All furnace doors, press rams, overhead doors, machine heads, counterweights, etc., must be securely blocked to prevent movement in either direction before any repair work or major tooling changes are started.
	
	
	
	

	
	
	
	
	

	WAYS TO PREVENT DERMATITIS

69.
Close attention to personal cleanliness is the best means of avoiding skin problems.  Frequent and thorough cleansing of the hands and arms and frequent changing of clothes will help prevent the development of skin problems.  Applying a protective cream to the hands and arms before starting work will also help.  This cream is available in the Medical Department.

70.
Avoid unnecessary contact with coolants and cutting oils.  Maintain and properly use splash guards on your machine.  Report broken or missing guards to your supervisor.

71.
Spitting into coolant or oil tanks is absolutely prohibited. Spitting tobacco onto the floor or into trash cans is also prohibited.

72.
Notify the Medical Department immediately if you develop a rash or skin problem.  Avoid using wet or dirty rags and gloves when experiencing skin problems.


	
	
	
	

	
	
	
	
	

	FIRE PREVENTION

73.
All paper, trash, oily rags, or other combustible materials are to be cleaned up daily and stored in the proper containers.

74.
All flammable liquids, such as gasoline, thinner, solvents, etc., are to be stored or used in the properly labeled type of safety container.  Coffee cans, open buckets, etc., are not to be used.

75.
Welding, open flames, etc., are to be kept away from flammable liquids or other hazardous materials.  


	
	
	
	

	76.
Supplies of flammable liquids are to be kept to a minimum in the factory.  Drums of paints and thinners, etc., are to be equipped with a safety valve and a safety vent when in use.

77.
Know where the nearest extinguisher is in the area where you are working.  Use the proper extinguisher for the fire.

Wood or Paper--Water or ABC Dry Chemical

Oils and volatile liquids (gasoline)--Dry chemical or carbon dioxide

Electrical Fires--Carbon dioxide or Dry Chemical

Never use water or foam on an electrical fire. 
	
	
	
	

	
	
	
	
	


	80.
Operators of powered industrial trucks are required to inspect the vehicle for defects and complete a checklist before operating the truck on a daily basis.  This inspection involves checking for defects in the forks, carriage chains, upright and overhead guard, leaks of fluid from the engine, and the condition of wheels and the brakes.  Defects are to be reported immediately to their supervisor/facilitator or safety star point rep. 


	
	
	
	

	81.
Lift trucks are required to be equipped with an overhead safety guard.

82.
Be alert at all times for other vehicles, overhead clearances, machinery, equipment, and pedestrians.

83.
Drive at a speed that is safe for the area in which you are working and obey all traffic signs.

84.
Bring your truck to a stop and sound horn when entering any blind, cross aisles or going through the fire wall or outside doors.

85.
For better visibility with large loads, travel with the load trailing, but always keep a proper lookout in the direction of travel.
	
	
	
	

	
	
	
	
	

	90.
Before using dock boards, check their condition to see that they will properly support the weight of your equipment.  When in place, make sure they are properly blocked to prevent slippage.

91.
Before driving a lift into a railroad car, check the condition of the floor and see that the door opposite the one you are using is closed or properly guarded if left open.

92.
Before driving a lift truck into a trailer, make sure it is properly blocked against movement and a jack is in place under the front and rear of the trailer.  Also check the condition of the floor of the trailer to see if it will support the weight of your equipment.

93.
Drivers will be subject to periodic physical and driving examinations at the discretion of the Company.
	
	
	
	

	
	
	
	
	

	94.
All pallets and stock, etc., are to be kept out of aisles, and stock is to be set in straight at machines or in storage areas. Material is not to be placed on or outside any white lines.

95.
Stock and trucks are to be kept clear of all emergency exits and equipment such as fire extinguishers and fire hoses. This type of equipment must be accessible for immediate use at all times.

96.
When moving gas tanks, such as oxygen or acetylene, use the rack provided for this purpose.  Make sure the protective cap is in place on the tanks before they are moved.

97.
Report all accidents, including property damage, to your supervisor immediately.


	
	
	
	

	HOUSEKEEPING

98.
Keep your work area orderly--the floor or platform clean, dry, and safe. Trash, paper, and food wastes are not to be thrown into chip hoppers or central coolant systems.

99.
Keep the area free of scrap, such as loose load banding straps, ends of wires or nails, or Wheelabrator shot.

100.
Use Oil-Dri on any oil spills. Clean up used or soaked Oil-Dri daily.  Avoid putting Oil-Dri into central coolant systems. 

101.
Use a broom and a scraper--not an air hose--to keep your work area clean. 

102.
Keep stock and parts out of main aisles and roadways. 

103.
See that openings in floors are kept covered or guarded to prevent anyone from falling into them.
	
	
	
	

	
	
	
	
	

	EMERGENCY PROCEDURES

104.
Any emergency, such as fire, serious injury, hazardous substance spill, etc., is to be immediately reported by telephoning Ext. 333 and your supervisor/facilitator. 

105.
Your report must include the nature and location of the emergency including department number and bay location.  A delay of seconds in reporting could mean disaster.

106.
If a fire occurs, the factory siren will be blown three (3) times and the department and bay locations of the fire will be announced over the public address system.
	
	
	
	

	
	
	
	
	


	108.
Report all fires to your supervisor/facilitator even though they are extinguished immediately before there is time to apply the emergency procedures.

109.
Conditions conducive to small fires should be reported to your supervisor immediately.

110.
Remember, a small fire can become a big fire!  We cannot afford to take chances.
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